 EQUALITY IMPACT FULL ASSESSMENT (EqIA)
SECTION 1: SUMMARY OF EQUALITY IMPACT ASSESSMENT (EqIA)
	1.1
	Details of the Policy, Strategy, Function, Project or Activity

	
	Title of EqIA:  DRAFT JOINT STRATEGY FOR ADULTS WITH PHYSICAL DISABILITY AND/OR SENSORY IMPAIRMENT
Date of EqIA: November 2010
State whether EqIA is on a Policy, Strategy, Function, Project or Activity or which combination of these: 
Strategy
Indicate whether it is a ‘new’ or an ‘existing’ Policy, Strategy, Function, Project or Activity (Mark with a ‘X’): 
New [  X ]                  Existing [   ]        
This strategy covers the period 2011 to 2014, which is supported by other Strategic plans and in particular the Promoting Independence and Wellbeing 2008-2011 and The Carer’s Strategy 2008 to 2011.

	1.2
	Details of the person completing the EqIA

	
	Full Name: Anjna Mehta-Lancing
Position: Community Development Officer 
Department: adult services and housing
Telephone number: 020 8726 6500  x 88052


	1.3
	What is the aim and objective of the Policy, Strategy, Function, Project or Activity?

	
	The aim of the strategy is to make independent living a reality for people with a physical disability and / or sensory impairment.

To ensure that physically disabled people and those with sensory impairments are centrally involved in decisions that affect their lives, and that these decisions should reflect their diverse lifestyles, cultures and aspirations.
This strategy relates to people with physical disability or sensory impairment and takes its definition of disability from the Disability Discrimination Act 1995: “A physical or mental impairment that has a substantial and long-term impact on the ability of a person to carry out normal day-to-day activities”.  

The strategy uses a “social model” of disability which recognises the difficulties and barriers faced by disabled people as a result of the attitudes and structures found within our own society.  

Over the next three years the core strategic aims will be: -
-The concentration on the individual and enabling as much self service as is practicable.  

-The drive for co-ordinated services within and between organisations 

-The need for a balance between the minority with complex needs and services and the majority who can have a fulfilling life with only a minimum amount of help. 

This joint strategy recognises the best results are achieved by good working relationships with the voluntary and statutory sector partners, thus promoting a more cohesive approach on key issues.  Stakeholder consultations helped shaped the priorities, especially the Open Space events (2008) and the PD/SI Integrated Care and Support Pathway Project workshops (2009-10). 

Actions arising from the Pathway workshops were: 

· Easier access to advice and services
· Even greater partnership working
· Increasing knowledge and understanding of the different needs of people with a PD/SI

· Reshaping resources to improve outcomes for people with a PD/SI

During the 6 workshop sessions in the 2009-10, participants identified the following needs: 

1 Increase disability awareness

2 Improve community transport

3 Build up a predictive healthcare model
4 Improving joint working
5 Increase accessibility to public buildings
6 Provide more accessible housing/homes
Against a backdrop of fiscal challenges, the future of service development relies on coordinated action planning over the next three years to enable more people with high and low level PD/SI needs are supported to live independent and fulfilling lives.
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