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2. Employee profile
2.1 Headcount and FTE profile

Definition: headcount is the number of employees working within the council. If an
“ a, employee works in more than one department, they will be counted in all departments

: they work.
® 'é‘ Definition: full time equivalents (FTE), is calculated by dividing the number of
contractual hours an employee works each week by the fuli time hours (36hrs).

Total headcount and FTE by department:

2014 Headcount and FTE

1200
1,007
1000 932
811
760
800 e
600

600

: , 464 454
400
200 : i '

0 : i !
DASHH CED CFL DE

Headcount MW FTE
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LBC Headcount and FTE over the

291% 2885

FTE

last 4 years

2747

3530

W2011 ®2012 w2013 w2014

2.1.1 Headcount by gender

Headcount

[ec2013 |

2014 Headcount by gender

71%

29%

CED

Female Male
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LBC Gender over the last 4 years
80% R =

70% 65% 67% 66%-—— 66%
60% -
50%

40% -

35% 33% 34% 34%

30% -

20%

10%

0%

Female Male

®2011 m2012 © 2013 w2014

2.1.2 Headcount by ethnicity

i Definition: Black or minority ethnicity (BME) is the total non-white population, this
! ] comprises of, but it not limited to, employees with the following ethnic

] - backgrounds: Bangladeshi, Black African, Black Caribbean, Chinese, Indian,

! ® :ﬁ Mixed White and Asian, Mixed White and Black African, Mixed White and

! ' Black Caribbean, Other Asian, Other Black, Other Mixed, and Pakistani.

|

2012 LBC London

Pop Pop

Bangladeshi 8 0.20% 13 0.40% 13 ° 0.40% 13 0.40% 0.70% 2.72%

i

Black African 250 | 7.10% :gi:_B'l | 7.10% | 246 7.70% 251 8.50% 8.00% 7.02%
Black N . ; 3 z

- 386 11.00% 369 1090% 358 11.30% 329 11.10% B.60% 4.22%

Caribbean

B 5 (040% 747/ 040% 15 050% | 13 040% | 1.10%  1.52%
BTN 05 300% 104 300% 98 3.10% 93  3.10% 6.80%  6.64%

Mixed White
and Asian

35 | 1.00% 28  0.80% 29 090% 28 090% 1.40%  1.24%

Mixed White

and Black 11 0.30% 9 0.30% 11 0.30% 8 0.30%  0.20% 0.80%
African

Mixed White . | |
and Black 53 150% = 52 1.50% 45 1.40% 44 1.50% 2.70% 1.46%
Caribbean 5

2014 - FINAL



Cr {10

BT 200 570% 185 540% 145  460% 122 410%  1.80%  3.44%

54 | 1.50% 50 | 1.50% 48  150% 45  150% | 4.80%  4.88%
Other Black 53 150% 57 170% 56 1.80% 54  1.80% 3.60%  2.08%
SUUIUCENE 44| 1.20% 42 |[120% | 87 1.20% 31  1.00% | 1.60% 1.45%

B 0 o050% 22 060% 0.70% 16  0.50% 3.00%  2.74%

White British 1853 52.50% 1780 52.50% 1,652 52.00% 1,479 49.90% 47.70% 44.89%

[ I

0 o°/°|‘1|

White Irish 88 2.50% 84 2.50% 63 2.00% 61 2.10% 1.50% 2.15%

White Other ‘159 450% || 161 || 470% | 141  4.40% 121  410% 6.30%  12.65%

White Totals: [ 2,100 | 59.50% | 2036 | 53.70% | 1,858 | 58.50% | 1652 | 50.00% | 55.10% | 59.79% |

P’Efesra':‘“ R 199 560% 184 540% 197  6.20% | 258 | B.70% :

White Gypsy or

Travelier 0.10% 2 0.10% 1 0.10% | 0.10% = 0.10%

2014 Total headcount by BME as

percentage
100% .
] fla%
Lez% 13%
90% bemsis

80%

70%

Prefer Not to Say
60% 22% 69%

B White
50%
W BME

40%
30%
ALk 35%
10%

0%
DASHH CED CFL P&E Residents
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Croydon Council Corporate Workforce Profile |11

2.1.3 Headcount by disability

Not Preter Not
Disabled to Say

9.12% | 7842% | 12.45%

CED 6.85% 83.71% 9.43%
TN 6.28% 72.70% | 21.02%
6.25% 85.34% 8.41%

LBC 2011 L 9%  85% :

L.BC 2012

LBC 2013 8%

LBC 2014 7% B0% 13%

2014 Total headcount by disability
as percentage

100.00%

90.00% 21.02%
1 '?':.' gk

80.00%
70.00%

| Prefer Not to Say

.00%
60.00% B Not Disabled

50.00% B Disabled
40.00%
30.00%
20.00%

10.00%

0.00% .
DASHH CED CFL DE
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2.1.4 Headcount by age

20%

Croydon Council Corporate Workforce Profite |12
16%
14%

12% +—— -
10% FE
8% i
0%

4%

.l

0% I..I =

<=20 21-25 &-30 31-35 36-40 41-45 56-50 51-55 56-60 1+ PFNTS

o

(=)

m2011 ®m2012 ®2013 ®2013

21 25

4% 107 3% 3% 3%

| 21610 (771 [ S e

354 10% 347 10% 361 11% 377 13%

| 36-40  [WETZRRENEIAN 20 L8 % |28 | 10%

511 14% 474 14% 441 14% 386 13%

s BTN IAERN s e | s iew

BEE 502 16% 478  16%

| 56-60  [BNZRRNINNEIAN C 4 s% 381 18%

222 6% 244 7% 236 7% 241 8%
Prefer - T '.I .' s 1 =,

Not to JIRFIARSE 56 2% 0 0%

Say
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2014 Age breakdown by department

| DASWH__ | ceD | _CFL___ | DaE |
3

3 0.37% 11 1.09% 0.44% 3 0.65%

1.11% 37 3.67% 27 3.94% 7, 1.51%

E 5.30% 73 7.25% 47 6.86% 28 6.03%

9
43
31 -
78 9.62% 162 16.09% 88 12.85% 49 10.56%
67

8.26% 106 10.53% 70 10.22% 50 10.78%

1086 13.07% 124 12.31% 90 13.14% 66 14.22%
153 18.87% 159 15.79% 126 18.39% a2 17.67%

145 17.88% 144 14.30% 109 15.91% 80 17.24%

120 | 14.80% 121 | 12.02% 87 | 1270% | 53 | 11.42%
87 1073% 70  695% 38  555% 46  991%
Prefer | : 5l . b
LMESN 0 000% O [ 000% O | 000% . O | 0.00%
Say I | 1 1

2.1.5 Headcount by sexuality

LBC 2011 LBC i LBC 2014

Bisexual 9 | 030% 11 | 030% 8  030% 9 | 030%

2,394 67.80% 2,368 69.50% 2,270 71.50% 2,117 71.40%

A4 1.20% 39 1.10% 45 1.40% | 38 1.30%

Prefer Not To
Say

2012 [

[

1,083 30.70% 990 29.00% 854 26.90% 803 27.00%

2014 sexuality by department

|_pasHH | CED | CFL__| D&E

Bi-sexual 2.00 0.3% 4.00 0.4% 2.00 0.3% 1.00 0.2%

2014 - FINAL
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591.0 72.9% 759.0 754% 438.0 639% 329.0 70.9%
10.00 1.2% 9.00 0.9% 14.00 2.0% 5.00 1.1%

Prefer Not to

say 208 25.7% 235 23.3% 231 33.7% 129 27.8%

2.1.6 Headcount by religion

| [R—

Buddhist [RRR[0 0% | 138 | 0% | 13 0% 14 0%

1733 48% 1,695 50% 1,613 51% 1,477 50%

65 2% | 64 | 2% 58 2% 55 2%
13 0% 12 0% 9 0% 5 0%
67 2% | 69 || 2% 63 2% 57 2%
705 20% 690  20% 643  20% 621 21%
10 % |7 | 0% | 8 0% 5 0%
111 3% 15 3% 108 3% 99 3%
—— | i e s

Ll 816 | 23% 743 | 22% | 656  21% | 634 | 22%
say |

2014 Religion by department

| DASHH | CED | CFL |  D&E |
2 0.3% 3 0.3% 7 1.0% 2 0.4%

450 55.5% 499 49.6% 327 47.7% 201 43.3%

15 1.9% 21 2.1% 12 1.8% 7 1.5%
2 0.3% 1 0.1% 1 0.2% 1 0.2%
11 1.4% 25 2.5% 10 1.5% 11 2.4%
127 15.7% 233 23.1% 137 20.0% 124 26.7%
1 0.1% 2 0.2% 1 0.2% 1 0.2%
25 3.1% 36 3.6% 18 2.6% 20 4.3%

178 22.0% 187 18.6% 172 25.1% 97 20.9%

2.1.7 Headcount by marital status

2014 - FINAL



2.2 Working hours profile

This section evaluates the employee population by full time and part time contractual hours.

? Definition: a full time employee is one who works 36hrs per week, any employee

=  working less than this is considered part time. Employees can only have the basis of

® | cither full or part time.

LBC 2011

2.2.1 Basis by headcount

Basis by year

0%

CED

DASHH

0.00%

22%
74% L 2% ® Fult time
& Part time
20% 40% 60% 80% 100%
Basis by department
B Full Time
o Part Time

20.00% 40.00% 60.00% 80.00% 100.00%

2.2.2 Basis by gender

46% | 32% 19% 3%

2014 - FINAL
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2012 --
i 31% 199
2013 A b 9%

LBC L N'Er_;_"c,'f 1‘{-"“@-“?_—:" ”,_._._ ':,:J:
4 0/---. | -

2014 IR

2014 Gender by department

5134% 27.71% 19.56%  1.39%

(54.89%  17.66%  2292% | 453%

31.47% 62.72%  4.09% 1.72%

2.2.3 Basis by ethnicity

Bangladeshl 0% 0% 0% 1% 0% 1% 0% 0%
Black African 8% 4% @F!EE%‘? % 9% 3% 9% 4%

Black Caribbean 11% t10% 1% 9% 12% 10% 11% 10%

NN - % % % 3% 3% 3% %%
Mixed White and Asian 1%]| 1% 1% 1% 1%
i Whit Bl
R aaute anBlack 0% 0% 0% 0% 0% 0% 0% 0%
African

e i

Mlx.ed White and Blac 19 2% I 1% l E‘H.' 1% 9, 19 29,
Caribbean ‘| ¥ -.-—.‘I et

5% 7% 5% 7% 4%, 5% 4% 4%

Other Asian 2% 1 % '“.. 1% ![- J-1 /o | 2% 1% 1% 2%
b -l q A Mu...r._ -..-J\-"'\-.h.l. __L.._ __"

Other Black 2% 1% 2% 1% 2% 2% 2% 2%

2014 - FINAL
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Other Mixed l 1% 1% 1%![ '_‘.-1,%:@ 1% 1% 1% 1%

Pakistani 0% 1% 0% 1% 0% 2% 0% 1%
BME Totat

White British 52% 56% ! 51% "'__° g 51% 7% i 48% €3 57%

White Gypsy or

0% 0% 0% 0% 0% 0% 0% 0%
Traveller
| i — — 1 r_!" 5 = T - .
| e TR A e e T T T T
White Other 5% 4% 5% 5% 5% 4% 4% 4%
White Total: | 60%| 62% | 56%| 63% | 57%| 63%| 54% | 63% |
Prefer Not to Say 6% 6% 5% 7% 6% 6% 9% 6%

2.2.4 Basis by disability

LBC Basis by disability

2014 Part time

2013 Part time
2012 Part time
2011 Part time
2014 Full time

2013 Full time

2012 Full time

2011 Full time

80% 85% 90% 95% 100%

B Not disabled # Disabled Prefer Not to Say

Prefer Not Prefer
Disabled | Not to Total ) ° Disabled | Not to Total
dlsabled disabled
Say Say
100% 87% 10%. 3%
[ | 0, L sl il
] 100% 3% y 9_% B‘;}

2014 - FINAL

5% 11 % 4%
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ac | s%." 7%




[f———— '“r = p r"'T'_'.'Z"' e -
LBC ; . ™ i i oy
790/ i -]Ooo/ o ...'_ A Qo 1 Oo

Basis by disability and department

20.00%
18.00%
16.00%
14.00%
12.00%
10.00%
8.00%
6.00%
4.00%
2.00%
0.00%

Total

8% 5% 100%

U 00 |

0% A s 1% 4%

2.2.5 Basis by age

2014 Basis by age

£ Hre 8
| |
| i
=) i ]
N Ry Al
ik o

<=20 21-25 26-30 31-35 36-40 41-45 46-50 51-55

B Full Time Part Time

0 0.98% 0.51% 0.16% 0.84% 0.39% 0.80% 0.57% 0.00%

| 353% | 3.03%| 275% | 296% 385% | 3.45% @ 327%  157%
952%  879% 7.56%  7.14%  539%  437%  4.12%  3.50%
1007% | 10.80% 11.40% | 13.24% | o98s% | 839% | 1122% 10.49%

2014 - FINAL
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10.20%  9.61%  9.02% 9.90% 11.42%  9.54% 824% . 9.79%
13.70% | 13.79%  13.79% | 12.90% | 17.20% [[14.25% 14.20% | 13.46%
17.12% 18.01% 17.67% 17.58% 1463% 17.24% 17.19% 17.31%
16.28% | 16.31% | 16.74% | 16.49% 14.12% | 1345%  12.50% | 14.51%
1272% 12.92% 12.98% 12.57% 1155% 14.60% 15.06% 13.99%
+ _480% | 489%  7.93% | 6.39% | 11.55% | 1379%| 13.64%  15:38%

i | T

2.2.6 Basis by sexuality

Fwume P eaidme
oo oo [ 205 2o | 2o | zore [ aons | aora

Bisexual 022% 028% 020% 029% 0.39% 046% 043% 0.35%

eterosexual [GTe g__7.1la_s_;9°_/o-1 72.91% 72.36%  61.62% -fi_sg.’-w%i 66.34% | 67.13%

L e .
1.42% 1.42% 162% 150% 064% 034% 071% 0.35%

Prefer not to
say

o | 100% | 100 |

28.79% %26-_3.2%.! 25.27% | 25.86%  37.36% !fs'-‘r'.ﬁa%i 32.53% | 32.17%

2.2.7 Basis by religion

 rwume T amdme
2o [ o2 [ oo [ ava | zon [ zoia [ aovs | o |

LGOIl 0.36% 0.47%  049%  058% 000% 0.11%  0.14%  0.00%

48.71% ,i'_49.57% 49.90% ;48.48% 50.45% | 50.23% 53.84% 55.24%

156% 1.62% 1.62% 1.71% 282% 2.64% 256%  2.45%
029% | 028% | 020% [017%  064% [057% | 057%  0.17%
1.96% 209% 2.02% 2.05% 167% 184% 1.85%  1.40%
20.25% | 20.61% | 20.95% | 21.67%  19.00% [19.20% | 1861% 17.83%
3.05%  3.47% 8.52%  3.30% 347% 3.10% 2.98%  3.50%

Prefer
not to 23.45% | 21.63%  20.99%  21.88% | 21.95% | 22.30% @ 19.46% 19.23%

say | | !
0.36% 0.28% 0.32% 0.17% 0.00% 0.00% 0.14% 0.17%
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2.3 Salary profile

This section analyses the council’s salary budget, the grade distribution and additional payments
paid to employees.

Definition: grades; the council uses a wide array of salary bands to grade its positions.
¢  Tomake analysis more meaningful for this profile, we have used the following grade
-4 j categories based on the salary ranges indicated:

1

1

]

]

i

|

|

: Grade category Grade range Salary range
]

! oficer | R £14,961 - £36,669
:

1

1

1

1

1

m Grade 12 and above £37,551 - £53,232
Tier 1-to 3 Manager (Head of Service and above)

L S S S 0 0 o 0 o ) e 55 ) 03 e 0 e e 1 £ 0 £ ) £ £ £ £ £ o o ) e ) £ 0 s £ 0 0 o e 5 ) £ 5 () £ 5 ) 1 e ) 5 ) ) 0 1 5 0 05 ) 5 (5 5 ) O e e s e
2.3.1 Grade by headcount
2014 Grade by headcount
100.00% .
3.58% | 367% o | 3.66%
95.00% - S5
90.00%
85.00%
Senior Manager
80.00%
B Manager
75.00% u Officer
70.00% :
65.00%
60.00%
55.00%
50.00%
DASHH CED CFL DE
670 83% 788 78% 434 63% 352 |76% 2244 76% 21495 |79% [2,717 |/80%
Manager 112 14% 182 18% 208 30% 95 20% 597 20% 574 18% 593 17%

ELGIAUERERIE 29 4% | 37 4% 43 6% 17 | 4% 126 4% 108 3% 98 3%
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Top 5% earners (formerly BVPI)

|
I [

. @ . isprofiled to indicate the variation between the general employee population and the
' ~~  senior management teams.

| Formerly these indicators were part of the Best Value Performance Indicators (BVPI) reported to
| the Audit Commission, they consist of:

, - BV11a— percentage of women in highest paid 5%

! - BV11b — percentage of BME in highest paid 5%

- BV11c - percentage of disabled employees in highest paid 5%

2014 Female top 5% by department vs total female population by department

90%
78.00%
80%
’ 71.00% 5%
70% 66% 67. 00%
60%
50%
40% 36%
30%
0%

20% :
10%

0%

DASHH
B Women total Women in top 5%
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2014 BME top 5% by department vs total BME population by department

50%
45% 4 3% B E—
40%
35% -
| 30%
25%
20% -
15%
10%
5%
0%

35%

26%

DASHH CED

M BME total © BME in top 5%

2014 Disabled top 5% by department vs total disabled population by department

10.0% ——
9.0% —
8.0%
7.0%
6.0%
5.0%
4.0%
3.0% -
2.0% -
1.0%
0.0%

63% 6.3%

%

DASHH DE

B Disabled total = Disabled in top 5%

Top 5% earners by department

49.10% 54.00% 55.30% 55.10% 72.50% 20.00%
| % | % 11.60% 12.50%  26.30%  4.10% | 15.00% = 4.00%
Disabled 6.50% 590%  7.90% 820% 5.00% 0.00%
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2.3.2 Grade by gender

LBc 2012 [LBE 2018 LBc 2014 | DASHM | cED | o | oE |
SN [ | ] | T [ ] ]

Officer B2% 75% 80% 72% 78% 71% 83% B1% 83% 66% 63% 64% 84% 72%
Manager [16% [21% 18% 23% 19% |23%  14% [18% 14% 28% (31% |30% '14% |24%

SLOTIERELE 2% 4% 2% 5% 4% 6% 2% 6% 3% 6% 6% 7% 2% 4%

2.3.3 Grade by ethnicity

?a"g"“”es" 040% 0.40% 040% 030% 050% 0.30% 1.00% 090% 080% 040% 040%  0.40%

—— =) et P
e n.'?zsg%_-;] 8.20% 9:_10%-:-_!!"'6.2_(;*’@_-_‘ 7.00% | 7.20% | 2.00% | 1.80% | 2.40% ‘.[‘_;?.1_0%'-1 7.70% | B.50%

B ] — Bl o i |l

Black 11.30 12.10 12.40 10.00 10.80 11.30 11.10
% % % % 9.40% 8.00% 3.10% 280% 2.40% % o %

050% | 0.50% | 0.50% |020% | o050% |0:30% |[f0l60% | o.00% [[0.00% |[0%0% | 0.50% | 0.40%

1

PO

|

m 3.20% 3.00% 3.00% 2.87% 3.80%  4.20%  000% 000% 0.00% 3.00% 3.10%  3.10%

Lo | et I e i i Freh ki, S v
< t_-..v.oo?e'n 110% | 1.00% [ 0:34%—1 0.50% | 0.70% %!ro.m%‘:j 0.00% | 0:80% !l_.o;ao"/.,-.-!. 0.90% | 1.00%
E =] | I | e B i

- ._..:.JI__:.,_.,] S

Mixed White
and Black 0.30% 0.40% 0.30% 0.17% 0.20% 0.00% 0.00% 0.90% 0.80% 0.30% 0.30% 0.30%
African

Mixed White

e i B { ek
and Black ||'.1t?;Q%..' 1.70% | 2:00% !‘-0.51.%|
Caribbean [ I

o ,_._.__,...T e TR T, (I —reT

0.60% | 0.30% 1L" 0.00% | 0.00% :o.oo**/s:{l.'..{:s't_)ﬁ/,] 140% = 1.50%

i b bl Couip Bmta s I 1 i,
m 570% 5.00% 450% 472% 3.20% 2.90% 200% 2.80% 320% 540% 4.60%  4.10%
CLF NP 1.60% | 1.60% | 1.50% | 1.01% | 1.30% | 1.70% | 0.00% | 000%  0.00% || 1.50% & 150%  1.50%

(OGCIR-EI N 1.60%  1.80% 1.80% 2.19% 210% 220% 1.00% 0.00% 0.00% 1.70%  1.80% 1.80%
I | 1.00% | 1.00% 1 0.00% | 0:00% | 0.80% |1 .20% | 1.20% 1.00%
0.60% 060%  0.50% 1.01% 080% 1.00% 0.00% 090% 000% 060% 070% 0.60%

.| 3670 37.60 38.10 30.50 30.80 29.80 11.20 34.70 35.30

; White 50.90 50.00 48.20 57.00 56.90 53.40 70.40 68.50 62.60 §2.50 52.00 49.80
British % Yo % Yo % % % % % % % Yo

1.30%  1.30% | 1.10% | 1.01%
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A ———

White ’ F
Gypsy or 0.00% | 0.10%
Traveller - |

0.00% | 0.10% | 0:00%

White Irish 220% 1.70% 1.60% 290% 220% 270% 7.10% 7.40% 710% 250% 2.00% @ 2.10%

4.40% | 410%

White Other | . 4.30% 6.50%

57.80 56.10 . b 4 58.50 56 00
-- -

2.3.4 Grade by disability

Grade by disability

LBC 2014
LBC 2013
LBC 2012
Senior Manager 2014
Senior manager 2013

Senior manager 2012

Manager 2014
Manager 2013
Manager 2012

Officer 2014

Officer 2013 82.64% 8.44% ' 9.00%

Officer 2012 3.8959 ' [ S e |

75.00% 80.00% 85.00% 90.00% 95.00% 100.00%

@Not diszbled mDsizozd @Unkaown

Manager Senior manager

2012 2014 2012 2013 2014 2012 2013 m 2012 2013 2014

83.95% 8B264% 80.88% 87.18% 83.41% 7V7.89% 7959% B80.56% 73.81% 84.39% B82.72% 79.98%

Not
disabled

2014 - FINAL



Croydon Council Corporate Workforce Profile |25

Disabled

| 7.96% { 7.25%

e
1S

Prefer
not to 7.18%

11.76% 590% 10.00% 14.91% 11.22% 14.00% 20.63% 7.07% 9.32% 1277%

9.00%

2.3.5 Grade by age

2014 Grade by age

25.00% . S ’ S e

20.00% e S

15.00% - - =

e T A TR P T s 4,
g Pt Ll

Ay G

10.00% e ——

5.00%

0'00% . o | | - L Sl
<=20 21-25 26-30 31-25 36-40 41-45 46-50 51-55

& Officer m Manager © Senior Manager LBC

Officer Manager Senior manager

I
R N R N N T e T T T T

il 0.74% 0.74% 0.89% 0. 00% 0.00% 0.00% 000% 000% 0.00% 059% 05%% 067%
e s -,-;..j - - o

3.98% 3%2%L, Y

£ T,

317% | 2.70%

T
0.00% ,"017‘*/:.;3 0.00% 000374 |

e ..'.'...._1.-*-' |

| ——————y

9.04% 7.71% 289% 289% 285% 1.05% 1.05% 0.79% 7.74% 7.74% 6.44%

10.49 "1'3_'.10il1036f'] 1036
% | o T eT

S el |

421% | 7.94% ||:I£/_2“§,'”| 029 12%71-

|‘.
|
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10.36 10.36 11 39 10.53 10.53
% % %

14.94 13 74 1368 | 1508 1405 1405  13.01
o P % ST T | e Yo e % %

22.41 19.60 24.21 24.21 20.63 18.00 18.00 17 53
% % 0, a,

= = Yo % %
| 14.35 143.1975' 2 o737 | 2381 || 1574
et ot % o

1574 1611
EREoTE | I _{EER Y
1331 1194 1409 1409 1508 1474 1474 1825 1349 1349 1284

oak ke % % % % % % % % % %

61 + 7.88% ,887% L 4T75% '6‘20% @}% 421% | Im&j%ﬂ' 7.23% a12%

2.3.6 Grade by sexuality

9.52% 9.52% 9.49%

1387 | 1270
o %‘%
By )

16.81 16.80

9.52% 9.69% 9.69%  9.88%

2014 Grade by sexuality

LBC JOELTA 71.35% 1.2 27.06%

Senior manager 26.98%
Manager 28.31%
Officer 71.97% 26.74%

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00%

@ Bisexual M Heterosexual © Homosexual Prefer not to say

Manager Senior manager

2012 2013 2014 2012 2012 2013 m 2012 2013 2014

0.40%  0.29% 0.36% 0.00% 0.16% 0.17% 0.00% 0.00% 0.00% 0.32% 0.25% 0.30%
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69.48% 71.45% 71.35%

¥

0.92% 0.94% 094% , 2.19% 3.35% 218% = 1.02% 093% 317%  114% 1.42% 1.28%

] --rars —

F27! 85% 5.74 .j : 3| 1 19.39% ..2037%f _26 88%

E 100% | 100% 100% 100% 100% | 100% 100% 100%
P..

2.3.7 Grade by religion

Prefer not to] HomosexiHeterosex

COLELTSE  0.40% 0.49% 0.49% 0.34% 0.16% 0.34% 0.00% 0.00%  0.79% 0.38% 041% 047%

|51, es%r 46.88% 47 21% - 46 30% .;-41 27%] 'C%% 50 77% | 49*78%
5_. =t ,. S = Sl g LTk

1.99% 1.68% 1.69% 1.52% 2.55% 2.68% 1.02% 093% 079% 1.88% 1.83% 1.85%

; 0.29% @iﬁ% 0.32% | 0.34% | 0.00% 000% | 000%£ 0.35% 023%»[-1?%

1.95% 1.84% 1.87% 270% 2.55% 2.35% 0.00% 1.85% 0.79% 2.02% 1.98% 1.92%

none_ |EAIREEEARTE Al Al A 2050

| 1 e e e
i Par=ier il o

3.57% 3.77% 370% . 2.87‘_’/0. 2.39% 251% i 102% 093% 0.79% 3.37% 340% 3.34%

Prefer | e R ]
notto  FPARLVA iz_o.ss%]o.sg_ 20.73% |

¢ 2222% [2540%. 21.80% [2065% |21137%
say i - B Yed — Lol

0.18% 0.25% 0.18% L 0A7%  0.16% '0.-1-.‘2%' .. 1.02% 093% 0.00% 021% 0.25% 0.17%

2.3.8 Line manager to employee ratio
This section compares the number of employees, managers line manage.
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LBC line manager to employee ratio

16%

14%

12%
10% - .
8% |
6%
4% -
2%
0%

Number of employees line managers manage

--IE912% 67 11% | 11% 22 15%_ '. 10% 10% 7 7%

11% 59 9% | ER 65 Rt 90 8 Lo 78RR 2% Hi) 4 9% 24 14% 10 10%

- :13:’51;1 75 12% 77  13% 20 14% 15 8% 20 12% 22 @ 23%

B LBC 2012
@ LBC 2013
B LBC 2014

I

10to 14 5+

13% 74 12% .57 10% [ 10 7% 16 10% 21 13% 10 10%

-i£92 i 47 8% | 57 | 10% 9 6% 15 % N1 O H Bt S0 181 4 4 B 5%

9% 52 8% 63 11% 15 10% 17 10% 17 10% 14 15%

-I 54 meg’/; j 720 BT 256 50 9% 156 10% 20 12% 12 7064 BRES 3%

| -y |

Number of employees

5% 38 6% 37 6% 10 7% 9 5% 12 N Ll 6%

'l_go']'"is_%, 344050l o5 B acot Elg i G i k1 of [l7a, 4 I8 T oo B Y o
53 8% 73 12% 56 10% 16 11% 23 14% 11 7% 6 6%

1 7 3% 5% 4% 1% 4% 6% 3%

e e e e

2.4 New starters profile

This section shows the breakdowns for new employees at the council between the first of October
2013 and the end of September 2014. Comparisons show the difference between the total LBC
population and that of the new starters in this period.
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40%
35%
30%
25% -
20%
15% -
0%
5% -

0%

100%

90%

80% —

70%

60%

50%

40% -

30%

20%

10%

0%

27% 28%
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2.4.1 New starters by department

2013 starters by department vs departmental headcount

34% 33%

16%

DASHH CED CFL PE&E

M Starters headcount  ® Department headcount

2.4.2 New starters by gender

2013 starters by department vs departmental headcount

DASHH
Starters

DASHH  CED Starters CFL Starters CFL P&E Starters LBC starters

#@Female W Male

| ec | oasmn | oen | cr | pae

LF e L el v Flw [ F
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cydon Counc

2014 Starters 66% 34% 73% 27% 68% 32% 73%

2014 Total
headcount by : __ ' ]
department 68% 34% 67% 33% T1% @ 29% 76%

2.4.3 New starters by ethnicity

2014 New starters BME vs LBC

) =g Al e

Starters

40% 50% 60% 70%

HBME HWhite M Prefer Notto Say

TR T 124 38.15% | 111/ 3415% | 90

FIRERNzlel 1204 40.59% 1443 48.65% 319
98 36.70% 123 | 46.07% 486

P RIR:lsd 1122 3532% 1,858 58.48% 197

;
2012 LBC 1,188 34.86% 2,036 59.74% 184

2011 LBC BREEL 34.87% 2,100 59.49% 199

2.4.4 New starters by disability

2014 - FINAL

on ez | oo [aose | e

27% 39% 61%

24% 36% | 64%

80% 90% 100%

__eve | waie | PrcferNottosa

27.69%
10.76%
17.23%

6.20%

 15.93%

b Tt

5.40%

17.98%

5.64%

| 30



Starters

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

@ Notdisabled ®EDisabled i Prefer Not to Say

Not disabled Disabled gkt

Clrosen o oson sz
2014 LBC 2 664 89. 82% 208 7.05% 93 3.14%
2013 Starters 159 59.55% 11 4.00% 97 36.3%

2628  B272% 03%
2012 Starters S _:: m‘} I-_ 3 i 7 .. @21:‘1"""?]11 5%
2012 LBC 2 876 84.39% 291 7.07%

es Ceasmi| 12| ason e 20
2,997 84.90% 311  881% 222 6.29%

2.4.5 New starters by age
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20%

13%

16% -

14%

12%

10%

8%

4%

2%

0%

=)

)]
T
c
@
2
@
;
<

=, ¥
A K| L OURnNCH O Frp

orate

2013 Starters by age vs LBC by age

<= 20 21-25

35 _

61+
Prefer Not

8%
16%
14%

16%

8%
9%
13%
11%
3%
2%
0%

26-30

31-35 36-40 41-45

46 - 50

51-55

= Starters  iomamd LBC .) Starters trend “.T“ LBC trend

1%
4%
9%

0%

11%
14%
17%
6%
12%
6%
0%

7% 1%
15% 8%
T o |
9% 10%
RS
10% 18%
e
6% 13%
E T
4% 1 °./o. |
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3%
10%
13%
15%

9%
13%
16%
12%

7%

2%

0%

0.25%
3%
7%

11%
9%
14%
18%
16%
13%
7%
2%

56 -60

3%
7%
12%
19%
15%
12%
14%
11%
6%
2%
0%

61+

1%
2%
6%
12%
10%
13%
17%
17%
13%
10%

0.07%
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100% | 100% | 100% | 100% | 100% | 100% | 100% 100%
2.4.6 New starters by sexuality

| co2 | o3 | o

0.25% : 0.20%
 Heterosexual 522;22%ﬂ[69?58%§_ 74.90%  71.45% | 71.49% 67.03%
Homosexual 1.48% 1.14% 0% 1.42% 2.81% 1.25%
Unknown . 25.56% Ezs gfos%d 26.09% | 22.73% 25 so% 3 52%

2.4.7 New starters by religion

2 | sos | ooe ]

Buddh,st 111%  0.38%  0.00% 000% | 060%  0.40%

Christian | 4087% | 4974% | 4157% | 50.77% | 29.94% | 47.47%
Hindu 185%  188%  1.50%  1.83% | 1.80%  1.69%

[ ooo% |[o@% oare [ 02e% | 0% 0.17%
m 3.70%  202%  3.37%  1.98%  150%  1.96%
I o0 2025%)| 2210% [ 2043% | 1647% | 19.49%
m 3.70%  3.37%  4.49%  3.40%  120%  3.24%
| '25556% |[21580% || 26.22% | 2065% | 48.80% | 25.42%
Sikh 037%  021%  087%  0.25% 0% 0.17%
I T A I I N

2.4.8 New starters by marital status

Married or in a civil | Not married and Prefer not to say

partnership not in a civil
partnership

110 | 41.20% 92 34.46% 16 24.34%
2013 LBC 1,514 4766% 1,194 37.58% 467 14.70%

cOEIETC I | 104 45.62% | 99 3473% | 131 19.66%
2014 LBC 13563 31.14% 1030 29.64% 583 39.22%
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2.4.9 New starters by basis

2013 New starters basis vs LBC

LBC .
H Full time
HPart time
Starters
I 301 9042% | 33 9.88%
2014 LBC 2335 78.73% 631 21.27%
210 | 7865% 57 214%
2013 LBC 2,473 77.84% 704  222%
2012 Starters n!gﬂ!.'l"!o! 51 189%
58 7a5% 80 255%
ey R i r -'—-'v- =
2011 Starters ,_g | B49% ] 37 s o
2011 LBC 2,751 77.9% 779 22.14%
2.4.10 New starters by grade
2013 New starters grades vs LBC
W Officer
& Manager

r .
Starters 4 Senior manager

60% 65% 0% 75% B80% 85% 90% 95% 100%

202 |20 2014
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I (74% [80% 0 73% 79%  60%  66%
Manager 23% 17%  24% 18% 4%. .

| 39% . 34%.
8% 8% 4% 3% % 1%

fepesiioit i

Senior manager
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2.5 Leavers profile

This section shows the breakdowns of employees leaving employment at the council between the
first of October 2013 and the end of September 2013. Comparisons show the difference between
the total LBC population and that of the leavers in this period.

2.5.1 Leavers by reason for leaving

2013 Leavers by reason for leaving
{in clockwise order)
» Resignation
= Redundant
» Retirement
= Dismissed
8 End of Fixed Term Contract
» Career Break
# TUPE Transferred to new employer
Unknown

Death in Service

2011 Leavers 2012 Leavers 2013 Leavers 2014 Leavers
6 4

TUPE (transferred to new
employer

Unknown

231 27.05% 11 2.13% 130  24.06% 71 13.42%

0.94% | 6/ 116% 17 320% 24 | 454%

o0% | ste | 100%| 541 100% | 529 | i00%

Total:

517 0s9% [ 12| 28%% 145% 0.76%
7 0.82% 3  058% 6 113% 5  0.95%
Dismizsed [ AI S| TR S I
22 258% 18 3.49% 21 395% 20  3.78%
207 | 24.24% [ 2167 4186% | 229  41.92% | 268 | 50.66%
274 32.08% 181 3508% 59 1090% 66  12.48%
78 | 9.13% | 43| 833% 39 7.33% 49 | 9.26%

8
854

2.5.2 Leavers by department
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__‘_
s

Croydon Counc Corpaorate Wor

2013 Percentage of leavers by department vs departmental headcount

a5, e
40% Sl -
35%
30% %
25% | -
20%
15% -
10% -
5%

0%

M Leavers headeount

W Department headcount

DASHH CED CFL

2014 Percentage of leavers s 10_0% 17.39% 39.35?@ ; g?_'.s_??/g 1_5.7_8‘%_:

2014 Total headcount by _ {i | BB
department 100%  26.67%  33.65% 23.97% 15.71%

2.5.3 Leavers by gender

2014 Gender of leavers vs total departmental gender proportion

H Male
i H Female

LBC LBC total DASHH DASHH CED  CED total CFL CFlLtotal D&E D&E total
leavers leavers  total leavers leavers leavers
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2013 L.eavers by department by gender:

ETEETE. . T
TRy ;i

2014 Leavers

2014 Total
headcount by 65% 35% 71% 29% 76% 24% 36% 64%

department

L lwlFlwl el rlm]

Leavers 70% 30% 67% 33% 70% 30% 60% 40%
P — - :

Total headcount | 65% |§'i:3_5%_= '

by department '1 ==

2.5.4 Leavers by ethnicity

|| 66% | 34% | 66% | 34%

2013 Leavers BME vs LBC BME

LBC .5 9%: 48.65%

Leavers

30% 40% 50% 60% 70% 80% 90% 100%

2
% 1
g

E BME B White i Prefer Not to Say

Prefer Not to
Say

163  30.81% 297 | 56.14% 69 | 13.04%
1,204 40.59% 1,443 4B65% 319 10.76%
186 34.38% = 318 5878% 37 | 684%

2014 Leavers
2014 LBC
2013 Leavers

s}
2013 LBC 1,122 3532% 1,858 58.48% 197 6.20%

| 182 [32% 206 [ 5540% 48 930%

2012 Leavers
2012 LBC 1,188 34.86% 2,036 59.74% 184 5.40%

T—— 357 41.80% 445 5211% 52 6.09%
2011 LBC 1231  3487% 2,100 59.49% 199  5.64%
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2.5.5 Leavers by disability

2014 Leavers disability vs LBC disability

Leavers

75% 80% 85% 90% 95% 100%
M Not disabled ®Disabled & Prefer Not to Say

Not disabled Disabled P’ef‘gaNOt to
2014 Leavers 4% [8229% a7 e9% 57 | 1078%
2014 LBC (2664 | 8982% 209 | 705% | 93 | 314%

2013 LBC 2,628 B82.72% 253 7.96% 296 9.32%
2012 Leavers el ALOBHS ESEM

2012 LBC 2,876 84.39% 23 8.54% 241 7.07%
ey

DT | 727 |51 7o a9 a7
2011 LBC 2,997 84.90% 311 8.81% 222 6.29%

5

2.5.6 Leavers by age
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2013 Leavers by age vs LBC by age

13%
I 16% -
14%
| 12%

| 10%
8% -
6%

4%
2%

0%

<=20 21-25 26-30 31-35 36-40 41-45 46-50 51-55 56-60 60+ Unknown

=i Leavers E==LBC .) Leavers trend (= LBC trend

TR N S ST ™7
|_Leavers | ioc | Leavers | iBc | ieavers | tmc | Leavers | i5c |
1% %

1% 1% 2% 0% 2% 1%
m 6% 9% 9% 8% 8% 7% 8% 6%
31-35 | 8%  10% 10%|  10% 1% | 1% 12% 12%
P m % % S g%: i :o% 10% 9% 7% 10%
§ a5 10% 14% | 12% | 14% 12%  14% | 14% 13%
i;, m 13% 17% joi/"_” 8% 12%  18%  13% 17%
5155 | 15% |  16% |  13% |  16%  12%  16%  12% 17%
m 18% 12% 14% 13% 15%  13%  13% 13%
| 18% 6% 14% | 7% 2% 7% 16% 10%
m 0% 0% 0% 1% 0% 2% 0% 0.07%

2.5.7 Leavers by sexuality

202 | oo3 | ooa |

Bisexual 0.19%  0.32% 0.74%  0.32% 0.19%  0.20%

 6453% || 6948%  69.50% 71.53% 71.08%  67.03%
1.94%  1.14% 111%  143%  2.65%  1.25%

33. 33% | | 28.05 05% 28.65% @ 22.71%  26. 09% 31.52%

e aaaa P VO —

Totals 100% 100% 100% 100% 100% 100%
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2.5.8 Leavers by religion

Buddhist 0.19% 0.38% 0.74% 0.43% 0.20% 0.40%

| 4360% | 4974% |  45.66% 50.82% @ 48.98% | 47.47%
1.55%  1.88% 222%  181%  1.83%  169%

[ oo%|[oBs%] o7 | 081% [ 041% | 017%

: 2.71%  2.02% 203%  204%  183%  1.96%
I 5 2055%)] | 19.41% | 2043% | 2a19% | 19.49%
Y o s 462%  3.41%  366%  3.24%

Prefer not to say" | 2220%|[ 21.80%  2477% 2060% | 1829% | 25.42%
Sikh 0.78%  0.21% 0.18%  0.33%  061%  0.17%

100% | 100% 100% | 100% | 100% | 100%

2.5.9 Leavers by grade

2013 Leavers grades vs LBC

» Officer

(]
F = Manager
Leavers
B Senior
- - manager
0%

o 20% 40% 60% 80% 100%

LBC

|22 | oos | aota |
Leavers | tec Jieavers| tec | | |

B2.91% 80% 80.82% 79% B83.18%  65.68%

M 1481% || 17%  1680% @ 18% | 15.88% | 33.55%
1.43% 3% 2.38% 3% 0.95%  0.78%

2.5.10 Leavers by length of service
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30.00%

25.00%

20.00%

15.00%

10.00%

5.00%

0.00%

2013 Leavers service length vs LBC

<1 year

1 year

2to 3
years

4105 6tol10 11to 15 16to20 21to30 31+vyears

years years

H Leavers HLBC
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years

years

years
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) T 53 6.21% 6.03% 43 8.33% 825% 9.24%  9.98%

: : 45 851% 6.98%
NI 78 | 9.13%  9.15% || 54 [10.47% 549% 55 1017% 6.89% 56 10.59% 10.96%

2103 125 1464% 1453% 82 15.89% 13.91% 80 14.79% 11.33%
ears 67 12.67% 10.82%

11.24% 12.52% 74 |14.34% [11.94% 68  1257% 11.05%

<Y
-
(o]
(5]

96
ears 62 11.72% 10.92%
6to 10 214  25.06% 27.82% 107 20.74% 29.34% 129 23.84% 27.76%
ears 4 110 20.79% 26.20%

Length of service

11015 98  11.48% 11.50% 62 |[1202% 1262% 71 13.12% 13.76%

years - 75 14.18% 15.37%

16 to 20 73 855% 7.28% 34 659% 742% 42  7.76% 7.68%
ears 43 8.13% 6.81%

2110 30 91 10.66% 8.81% & 45  872% |892% 33  610% 9.44%
ears 1 48 | 9.07%  9.91%

26 304% 235% 15 291% 211% 13  240% 211% 23  4.35% 2.02%

2.5.11 Leavers by marital status

Married or Civil Partner 188 48.45%  45.62%%

Not Married or Not Civil

44 11.34%  19.66%
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2.6 Service length profile
This section shows the breakdowns against the length of service employees have had with
Croydon Council.

2.6.1 Service length by department

LBC Length of service by year

35.00% R e e
30.00% -

25.00%

20.00%

{ 14.69%
15.00% ==

° 0,
10.00% - : 9.00% g 9.37%
6.94%
5.00% - - B _
1.85%
0.00% : N =

<1 year lyear 2to3vyears 4toS5years 61to 10 11to 15 16 to 20 21t030 31+ years
years years years years

WIBC 2011 wLBC2012 m=mLBC2013 m=mLBC 2014

Departmental length of service profile by percentage

LBC LBC LBC LBC CFL
2011 | 2012 [ 2013 | 2014
Rl 6:03% | 825% | 10.04% | 11.19%  11.34% | 854%  17.62%  7.33%

1 year 9.15% 5.49% 6.89% 9.00% 9.49% 7.75%  10.95% 7.97%

2to 3
years

4to b
years

61010

14.53% | 13.91% 1 11.33% | 9.88% 851%  9.33% 14.74% 6.25%
1252% 11.94% 11.05% 10.79% 8.75% 13.31% 8.61% 12.07%

27.82% | 29.34% 27.76%  26.29% 2392% 33.27% 22.63% 20.69%

years

11 to
15 11.50% 1262% 13.76% 14.69% 15.17% 13.60% 13.14% 18.53%

Length of service

ears

= ; i .
20 7.28% 7.42%  7.68% 6.94%  8.88% 5.46% 4.96% 9.70%
ears
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21 to

30 8.81% 8.92% 9.44% 9.37% 11.47%  7.25% 6.42%  14.66%
ears

2.35% | 211% 2.05% 1.85% | 2.47% 1.49% 1.02% 2.80%

2.6.2 Service length by gender

T i | MH

-+ e —— - i T T ] [ e pre e e e
| | | i | ! 1 .

—
|

21% | 9% | 6%

] {
7% 7% | 7% | 9% 10% 9% | 12% 10% | 13% | 9% | 9% | 9%  17%
=] 1 1 =] | | | |

| i 1
a i E

12% 17% 6% 5% ©% 8% 9% 9% 10% 9% 7% 10% 11% 11% 7% 8%

| | i i

1% 10% 14% 15% 11% 11% 10% 10% 8% 10% 9%  11% 14% 17% 6% | 6%

16% 17% 12% 12% 11% 12% 10% 12% 8% 11% 13% 14% 9% 9% 13% 11%

|23% | 21% |30%  28% 29% 27% | 27% |25% | 20% 27% 33% 34% 23% 22% | 26% | 18%

Length of service in years

M% 12% 13% 11% 15% 13% 15% 15% 16% 14% 15% 10% 13% 14% 13% 21%
7% 3% (7% || 8% 8% 8% 7% 7% [10%| 7% 6% ' 5% [ 5% | 4% | 9% | 10%

M% 10% 9% 9% 9% 10% 9% 9% 12% 10% 8% 6% 8% 1% 13% 16%

2% M 270 MOS0 | 2% | | 3% | HE2% 1 IE0o0 M 00z I 350 B B0 o4 N 196 B 1,95 B B 1,008 1= 3,5 R 30
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7.07%
10.15

16.57

R

14.54

-

28.92
Yo

11.21
%

Length of service in years

— - —

o
S

0.89%

90%
80%
70%
60%
—— 43%

40% 329%
30% 2

20%

10%

0%
<1 Year

o.

Yo

5.20%

4.14%
7.86%

12.62
%

9.81%

29.10
%

12.62
%

9.00%

1157
%

3.29%

48%

1 Year

2.6.3 Service length by ethnicity

35.87

. 766%  6.09% o 9.18%  7.00%
{+] (r]
16.58 I 28] .

% 665% F.“W | 180 6% 55a%
2211 1650  12.92 . 1364

b > e 8.15% Y 9.80%
28.64|‘ 1290 1012{ 1304 1373 10.39

3 o] ] o R

30.98 2878 2500 3039 27.18

Lot % % % % %

o || 11.36 14.24 o 1373 15.02
151% %” /] 2727 5 %
050% 5.89% 8.94% 054% 6.06% 9.47%
2.01% | 5.13% i[ il 79 | .i.ss%i ks |
151% 093% 295% 054% 098% 2.91%

Length of service by ethnicity
62%
55% 5%
47%
40

3%

1%

2103 Years 4105 Years 6 to 10 Years

®BME M White

%

1%

11to 15

Years

PFNTS
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42.64
20.81
%
12.69
%
2.03%

18.27
%

2.03%

0.00%

0.51%

1.02%

71%

16t0 20
Years

| 46

White

7.83% 644% or®
9.36%  7.70% 1989
%
11.17 1473
St 0B 3074 #eL
1337 1059
3 222 || 1.55%
2080 2653 1047
% % %
1557 1619
% 02 1.55%
564% 884%  0.00%
602% '%3° | 039%
124%  2.53%  0.00%
77% 76%

%

21-30 Years 31+ Years
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2.6.4 Service length by disability

Prefer not to
say

Not disabled
Disabled

-

@

3 4
= | 2| $
- | -
il  :
T | & | £
-~ | =
‘5‘33
= o
S

a

Not disabled
Disabled
Prefer not to say
Not disabied
Disabled
Prefer not to say

- 5.01% 3.22% 23.87% 6.40% 2.75% 36.93% 647% 395% 46.28% 6.28%  0.93% 47.76%

.| 8.34% | 6.11% 24.32% | 4.52%  378% | 18.09% 590% 2.37%  19.59% 7.29%  6.05% 21,37%

H 14.38% 6.43% 27.93% 14.26% 8.25% 16.60% 11.00% 9.49% 1588% 0.06%  7.44% 16.36%

" H 13.15%  514% | 1441% 11.93%  6.19%  19.09% 11.99% 7.91%  541%  11.97% 10.23% 3.69%
5

= 28.66% 37.62% 2.70% 31.19% 3299% 290% 30.06% 27.27% 7.77%  29.62% 24.19% 6.60%
=l
o
s

= | 11.68%  1576% 3.15%  13.00% | 17.87% 1.66% 14.84% 17.39% 1.01%  16.39%  20.93% 0.53%

E 7.37% 11.58% 0.00% 7.55% 11.68% 0.83% 7.72% 15.02% 1.01% 7.21% 13.95% 1.32%

8.98% 11.25% 3.15% | 9.04%  13.06% @ 2.49% 9.93%  12.65% 2.36% 10.24% 12.56% 2.11%

244% 289% 045% 212% 3.44% 041% 2.09% 3.95% 000% 1.94% 372% 0.26%

2.6.5 Service length by age

Length of service (vears)

' 361% | 1.87% 1.02%  000% 0.00% 000%  000% | 0.00%  0.00%
m 0.32% | 2.74% | 0.28% | 0.00%  0.00%  000%  0.00%  0.00%  0.00%
6.75% | 1.08%  021% 0% 0% 0% 0% 0% 0%
m 8.13% | 2.88% | 0.80% 0% 0% 0% 0% 0% 0%
B e63% (974% |751% 219% 038% 000%  000%  000%  0.00%
11.87% 556% 2.28% 091% | 000%  000% 000%  0.00%
Pard 12.70% 10.81%  7.02% | 319% 080% 0% 0% 0% 0%
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14.35%
11.75%
PISEN | 11.04%
Pl 15.87%
PYXRE 14.35%
PYSLR 19.28%
PIEY 13.56%
012 [RRREAGA
Rl 17.22%
15.66%
7.89%
PPl 8.33%
PYIRE 7.18%
ALl 12.95%
PN 12.62%
2012 [REIEEA
| 10.05%
14.16%
PNED 15.46%
PIRPS 11.51%
13.40%
9.94%
9.78%
12.70%
PYSRD 10.53%
PISLN 3.92%
PIRED 6.94%
| 2012 [WREA
PRl 2.87%
2.11%

o
iy ey

- | =
W | =

o

ESE) 13:25%

61+

b
2
9
o~

FORRN 1.91%

10.58%
13.11%
14.61%
17.84%
22.44%

14.98%

12.79%

17.84%

13.78%
8.99%
8.68%
9.19%

10.80%

11.99%
10.96%
9.73%
10.26%
17.60%

12.79%

15.68%

11.86%
11.24%
10.96%
9.19%
10.58%
8.24%
7.31%
5.95%
5.13%
2.25%
7.31%
2.70%
1.80%

6.59%
14.33%
14.44%
16.81%
17.37%
18.09%
21.67%
18.72%
16.97%
10.24%

9.72%

11.28%

15.97%
10.24%
10.28%
14.47%
14.57%
13.31%
12.78%
13.40%
13.37%
14,33%
13.33%
7.87%
6.19%
7.51%
8.06%
7.87%
5.59%
3.41%
3.89%
2.34%
2.59%

4.52%
13.13%
13.68%
13.02%
11.76%
22.81%
19.94%
13.02%
14.93%
13.44%
11.97%
13.76%
12.67%
13.13%
17.66%

14.50% ||

15.84%
13.13%
16.24%
16.46%
14.93%
10.63%
7.98%
14.50%
13.12%
6.88%
7.41%
B.11%
7.47%
4.69%
2.85%
3.44%
4.75%

1.12%
4,10%
5.10%
5.40%
6.01%

15.13%

13.15%

12.30%

10.90%
12.18%
12.36%
12.00%
13.75%
16.03%
18.03%
16.60%
17.01%
17.31%
17.12%
19.20%
16.40%
15.51%
14.51%
14.80%
15.48%
11.67%
11.45%
11.70%
13.65%
7.69%
7.37%
7.10%
5.70%

0%
0.23%
0.00%
0.47%
1.48%
5.73%
5.08%
4.65%
4.19%
10.09%
9.70%
10.93%
8.87%
15.14%
12.70%
14.19%
16.75%
24.77%
23.33%

21.16%

20.44%
19.72%
19.86%
18.37%
20.69%
14.45%
17.55%
17.44%
16.50%
9.86%
11.78%
12.79%
11.08%

2.6.6 Service length by basis
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0%
0.00%
0.00%

0%

0%
1.94%
1.64%

0%

0%
2.43%
2.87%
3.95%
3.89%
12.62%
14.34%
13.83%
18.29%
18.93%

22.13%

21.34%

18.29%
21.36%
24.18%
26.09%
30.35%
21.36%
18.44%
20.55%
19.07%
21.36%
16.39%
14.23%
10.12%

0%
0.00%
0.00%
0%
0%
0.00%
0.00%
0%
0%
0.00%
0.67%
0.99%
1.93%
7.91%
9.67%
10.53%
10.61%
20.50%
22.00%
23.03%
26.37%
26.98%
27.00%
24.34%
25.08%
29.86%
27.67%
29.61%
23.47%
14.75%
13.00%
11.51%
12.54%

0%
0.00%
0.00%

0%

0%
0.00%
0.00%

0%

0%
0.00%
0.00%

0%

0%
0.00%
0.00%

0%

0%
10.91%
9.23%

16.67%

16.87%
23.64%
26.15%
26.39%
26.51%
38.18%
44.62%
37.50%
40.96%
27.27%
20.00%
19.44%
15.66%
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100%

90% 86%
78% 79% 79%

82%

80%

70%

60%

50%

40% .

« B B B B
10% i - | |
0% cra | [ 1

<1 Year 1 Year 2to3 Years 4to5Years 6to 10 Years 11to 15 16t0 20 21-30Years 31+ Years
Years Years

82%
75%

_ 8%
1% =

B Full Time = Part Time

Part ol ey PArt Full time ['Partiime
time time time time

DR 687%  3.08%  890%  632%  1063% 7.67%  12.78%  4.55%
1032% | 501% | 6.11% | 368% @ 7.40%  511%  919% | 822%

15.01%  1284% 1521%  1011%  12.45% 7.39% 10.52% 7.17%

11.96% = 1451% = 12.25% | 11.03% | 11.36%  9.94%  10.98%  9.97%

27.30%  2965% 27.94% 33.45% 26.53% 3210%  25.34% 30.24%

10.40% = 15.40%  11.58% | 15.63% 13.02% 16.34% 14.32%  16.26%

Length of service

16 to 20

years 7.16% 7.70% 7.09% B.39% 7.56% 8.10% 6.76% 7.69%

21 to 30

years 8.58% 9.63% 8.83% 9.20% 8.98% 11.08% 8.39% 13.46%

2.40% 2.18% 2.09% 2.18% 2.02% 2.13% 1.71% 2.45%

Totals 100% 100% 100% 100% 100% 100% 100.00% | 100.00%

2.6.7 Service length by grade
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Length of service by grade
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25.00%
20.00% g
10.00% : : ]
0.00% - P - - I . = e . i .| + '
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Senior manager
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3. Recruitment profile

This section details the profile of applications for positions advertised at the council between
October 2012 and September 2013.

3.1 Applicant profile
Between October 2012 and September 2013, there were 14,689 applications for 717 advertised
positions within the council. This section breaks down the total applicants in this period, in the
following ways:

3.1.1 Applicants by gender

App'icants Applicanis App”cants Applicants

4,40 5250 229 6490 583 5260 224 6610 732 4985 206 6536 3,22 4810 1,95 66.00
1

2 % 1 % 3 % % 3 Yo & %Yo 9 %o 8 %o

o = T T

sililF

223 2670 123 | 35.10 ‘:3,03- 27.40 | 1,14 33.90_-4 470 3204 1,08 3464 .., 3075 |0 3400
6 % 9 % R o Bl e B ol 7 % 4 % % %
LR |-
& 1 i 1
— Gl r=1 e |
20.80 2,22 2000 265 18.10 142 2115
5 0 000% =3 % 0 000% g o 0 0% A o 0 0%
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Applicants by gender

LBC 2014 66% ‘ . 34% 0

Applicants 2014 48% : 31% 21%

LBC 2013

Applicants 2013
LBC 2012 66% _34%

Applicants 2012

LBC 2011
Applicants 2011 53% 27% 21%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B Female @ Male Prefer Not to Say

3.1.2 Applicants by ethnicity

2011

| om e T e
m 0.13%  0.00%  0.18%  000%  0.19% 0% 0.15%  0.00%
097%  0.23% M 6% W 133%  041%  1.18%  0.40%
13.09%  7.08%  13.34%  7.13%  14.64%  7.74%  1367%  8.50%

Black o i o l ] L ;"- '_I-I I e : E ) o, O,
. 1547% | 10.93%  1535% | 108%% 1557%  1127%  1423%  1110%
0.35% 0.37% 0.22% 0.41% 0.40% 0.47% 0.48% 0.40%

4.44% 2.97% 4.72% 1 3.05% 5.13% 3.08% 4.53% 3.10%

Mixed White 0.89%  099%  1.03%  082%  083%  091%  125%  0.00%
and Astan

Mixed White b A
and Black 0.72% | 031% = 071%  026%  0.72%  0.35%  0.76%  0.30%
African '

Mixed White
and Black 2.35% 1.50% 2.51% 1.53% 2.10% 1.42% 1.62% 1.50%
Caribbean

1.73% 5.67% 2.44% 5.43% 2.29% 4.56% 2.46% 4.10%
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2.21% 1.53% 1.97% 1.47% 2.23% 1.51% 2.04% 1.50%

s S IRy TNl St i

Other Black - 2.00% 1.50% | ]_F 1 ’57‘7’“1‘91"67%j 1.56% 1.76% 1.62% 1.80%

Other Mixed 0.87%  1.25%  1.01%  1.23%  1.33%  1.16%  0.82% 1.00%
m' 1.59% | 0.54% 7 1 065% | 153%  066% | 1.42% - 0.50%

BME Total: B0% | 34.87% | 48.05% | 34.86% | 49.85% 46.22% |3
RIS 05469 | 52.49% | 25.24% | 25.16%  5200% | 2473% | 49.90%
/MBI - i ]

White Gypsy
or Traveler

White Irish l 10.85% | 2 49% ~ 1.06% §2 46%213 0.93% 1.98% 1.15% | 2.10%

3.80% 4.50% 4.46% 4.72% 4.53% 4.44% 5.12% 4.10%

White Total: 59.48% 58.74% 30.78% 58.48% 56.00%

g;‘;’er e 564%  21.17%  540%  1959%  6.20% = 22.78%  B8.70%

0.02% 0.00% 0.01% 0.03% 0.01% 0.06% 0.00% 0.10%

22.068%

Applicants ethnicity comparison
with LBC and residential

pobulation
Applicants 2014 23%
LBC 2014 NN 19%
Residents ]
Applicants 2013 N = 5 19%
LBC 2013 I 7 S 6%
Applicants 2012 G T e 21%
LBC 2012 __55«
Applicants 2011 SR ¥ S § T e 22%
LBC2011 DL e g
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B BME B White Prefer Not to Say

3.1.3 Applicants by disability
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Applicants by disability vs LBC
by disability

LBC 2014 13%

Applicants 2014

LBC 2013 9%

Applicants 2013
LBC 2012

Applicants 2012
LBC 2011

| Applicants 2011

70% 75% 80% 85% 90% 95% 100%

¥ Not disabled ® Disabled Prefer Not to Say

2011 2012

Applicants Applicants Applicants Applicants

Not disabled 75.85%  84.90% 75.30%  B84.39% 77.76% 82.72% 74.66% 79.98%

— -

. 388% ﬁa&ﬂ 3.55%  7.96% 3.55% 7.25%

ek U
e L T ETDU ! 4

Disabled ' 3.04%  8:81%

o

Prefer Not to Say 21.11% 6.29% 20.83% 7.07% 18.69% 9.32% 21.79% 12.77%

3.1.4 Applicants by age

2014 Applicants by age vs LBC
by age

20%

. 18%
18% : 16%

16% 14% g oy
14% 13% 13% 39 13% i b 13%

12% ] | 99/10% : | : | 1
10% | ? 8% | | 8%

8% : K f

6% : = - o -
% 4% & ¢ | il | 3%

2% 1%1% : =1 - _ : l 1%
0% - it -I

<=20 21-25 26-130 31-35 36-40 41-45 46 - 50 51-55 56 - 60 Bl+
® Applicants © LBC
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Applicants Applicants Applicants | LBC | Applicants

94 1.12% 0.8B5% 167 1.51%  0.59% 106 0.72% 0.25% 1 0.61% 0.67%

<

. i .
1,128 | 13.45% | 3.60% | 1,527 | 13.77% | 3.14% 2,007 13.66% 2.86% 968 | 14.42% | 2.70%

1,315 15.68% 8.61% 1642 14.80% 7.66% 2,088 1421% 680% 876 13.05% 6.44%

943 | 11.25%  10.03% 1,310'1 11.81% 10.18% 1,869 12.72% 11.36% 884  13.17% 12.71%

|
1
.I_

826 9.85% 10.54% 1,029 928% 960% 1,434 976% 884% 593 B8.83% 9.88%

i | : |
761 9.08% | 14.48% 1’.097' 9.89% | 1391% 1,462 995% 13.88% 608  9.07% 13.01%
| b I .

Age bands

759 0.05% 16.57% 944 B51% 17.81% 1,281 B8.72% 1756% 540 8.04%  17.53%

I ——— —
: T I . {
i |

Bl ]
15.58%; 994 | 6.77% 1580% | 374 | 557%  16.11%

507 | 6.05% 15.81% | 633 | 5.71%

186  2.22% 1246% 261 2.35% 13.35% 416 2.83% 1344% 222  3.31%  12.84%
47 | 056% | 7.05% | 50 | 045%  7.16% 117 080% 7.43% 47  0.70%  8.12%

1.819 21.69% 0% 8 007% 1.03% 2915 1984% 2.00% 1,559 23.22% 0.00%

3.1.5 Applicants by sexuality

2014 Applicants by sexuality vs
LBC by sexuality

27.0%

Applicants 25.6%

0.0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0%  100.0%
Bl Bisexual ™ Heterosexual Homosexual Unknown
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Applicants - Applicants m Applicants m Applicants m

=
g
8 72
]
n
[
T
8 6,075
]
=
(1]
g 117
[~}
F o
2,121

0.86%  0.30% 74 067%  0.32%
72.45% | 67.80% | a,1os::r_ 73.10% | 69.48%
1.40%  1.20% 181 1.63%. 1.14%
25.30% i 30.70% | 2,729 | 24.60% ,';.29.05%1

33

13,842

257

403

1,351

246

2.207

37

=
=

0.39%

45.82%

3.06%

0.11%

4.81%

16.11%

2.93%

26.32%

0.44%

0.28%

49.09%

1.84%

0.37%

1.90%

19.97%

3.14%

23.12%

0.28%

3.1.6 Applicants by religion

48  0.43%

316 2.85%

21 0.49%
593  5.35%
1,835 | 16.54%
322 2.90%

2757  24.86%

56  0.50%

- |
15,144 | 46.38%

0.38%

49.74%

1.88%

0.35%

2.02%

20.25%

3.37%

21.80%

0.21%

59

11,151

195

3,284

0.40% 0.25%
75.91% | 71.45%
1.33% 1.42%
22.36% | 26.88%

48

6,884

457

38

851

2,540

518

3,102

52

0.33%

46.87%

3.11%

0.26%

5.79%

17.29%

3.53%

22.47%

0.35%

0.43%

50.84%

1.84%

0.33%

2.05%

20.45%

3.42%

20.63%

0.36%

40

2,969

215

354

1,172

225

1,711

23

3.1.7 Applicants by on maternity leave
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1.03% 0.30%
4,838 72.07% 71.40%
87 1.30% 1.30%
1,718 | 25.61%  27.00%

0.60%

44.23%

3.20%

0.06%

5.27%

17.46%

3.35%

25.49%

0.34%

0.47%

49.78%

1.85%

0.17%

1.92%

20.93%

0.17%

3.34%

21.55%
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Applicants

Pregnant or on maternity leave
when submitting application

Not pregnant or on maternity leave

O,
when submitting application” 11909 81.07% 5238 78.03%

Prefer not to say* 2705 18.42% 1444 21.51%

3.1.8 Applicants by marital status

Applicants ___ wec

Married

or Civil 4514 | 30.73% 1925 28.68% 1,514 | 47.70% 1,365 46.01%
Partner

Not
Married
or Not 7100 48.34% 3194 47.58% 1,194 37.62% 1,038 34.98%

Civil
Partner

3075 20.93% 1594 = 23.74% 467 | 14.76% 564 | 19.01%

4. Employee relations profile

This section details the new employee relations activity between the reporting period of 1 October
2013 and 30 September 2014, The data in this section is taken from CHRIS & Oracle but is
reported differently owing to: the sensitive nature of the data and to limit the risk of individuals
being identified; and the relatively small data sample sizes.

The small sample size also means that percentages can change considerably with very small
adjustments in actual numbers and consequently comparisons with the workforce is unlikely to be
statistically significant.

Although detailed data across the protected characteristics is available, the most meaningful have
been extracted and reported below.

4.1 Disciplinary profile
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The figures below show the number of employees whose conduct has been the subject of formal
disciplinary investigation and/or a disciplinary hearing.

Empioyees subject to a disciplinary
investigation

“oon | e |
8%
35% IS

Disabled 12% 0% 7%
BTN o [ e s |

Age Sver 46% 7% 51%

7%

47% 35% 37% 40%

Total

Employees subject Hearing Hearing cutcome Hearing
to a disciplinary outcome — No — written or final outcome -
hearing case to answer written warning | dismissed

e o R e

0, 0,
20% 38% —

Headcount

4.2 Capability profile

This section details the employee profiles for those employees whose performance has been
formally addressed under the relevant procedure within the reporting period.

4.2.1 Performance capability

Employees Employees
subject to a first | subject to a final
formal meeting formal meeting
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Disabled

Headcount

4.2.2 Sickness capability

Employees subject Employees Employees
to a tirst formal subject to a final who were
meeting formal meeting dismissed

S

2 e e

Disabled
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Headcount 2012 3, 408

._ T e R

2014

4.3 Employee complaints profile

The section deals with the employees who have raised formal complaints (grievances) under
the relevant procedure.

Employees who Complaints that Compiaints that
raised a first | were upheld at first | were not upheld at
formal complaint | formal stage first formal stage

Femaie

Cisabled

Age over 50

Headcount
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Employees who T | Complaints that
appealed first Decisi g were not upheld at LBC
ecision Upheld :
formal outcome first formal stage

-’;‘:‘ F')[":

m

e .__p"JI.d-

_ |

Headcount

5. Learning and development profile

5.1 Learning event participants profile

This section details the breakdowns for employees attending a centrally organised learning events

and courses

5.1.1 Learning event participants by gender
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Participants by gender

2014 LBC = s e
2014 Participants | 70.46% ERE .- BT T AR
2013 LBC

2013 Participants
2012 LBC

2012 Participants

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%

B Female B Male

5.1.2 Learning event participants by ethnicity

Participants | LEC Participants m Participants

Bangladeshi 019%  0.38% 0.41%  0.24% 0.77%  0.40%
Black African 6 - 774%  761% 8.93% = 8.50%
P 12.06% 10.83% 11.27% 10.65% 10.48% 11.10%
Caribbean
Chinese 36% | 0 y 0.47% = 052% 0.27% | 0.40%

3.08% 2.92% 267% 3.10%
L T 0.91%  0.55% 0.39% | 0.90%
and Asian
Mixed White
and Black 0.39%  0.26% 0.35% 0.76% 0.31%  0.30%
African

4l

Mixed White || USSR :
and Black "Ihﬂﬁ 1.54% |L'153% 1.42%  1.19% 1.12% 1.50%
Caribbean L 17

SR
|
|
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5.43%

BME Other 4.24%

g

Other Asian

2.05% 1.67%

Pakistani 0.29% 0.85%

52.52%

White British 51.34%

White Gypsy
or Traveler

2.65%

2.46%

::;'e’ Notto | 6.20%  9.49% 15. :__31% 8 70%.:
Particinants bv ethnicitv
2014 LBC 35 30% GO0 9%
2014... 32 83% B6% 15%
2013 LBC
2013...
2012 LBC
2012...
0.00% 20.00% 00% 60.00% 80.00% 100.00%

40.
mBME ® White

4.56% 2.74%
1.81%  1.10%
1.76% 1.92%

1.16% = 1.06% |

0.66%  0.40%

52.00% 53.00%

0.06% 0.06%

1.98% 1.61%

4. 44% 4. 20%

Prefer Not to Say

3.09%

Work f arce

1.35%

2.05%

- 0.89%

0.50%

45.55%

0.08%

2.17%

Bt 06% g 4.10%

4.10%

1.50%

1.80%

1 00%

0.50%

BME Total: 33.69% | 34.86% 31.64% | 35.32% 32.83% | 35.30%

49.90%

0.10%

2.10%

White Total: 58.34% | 59.74% 58.87% | 58.48% 51.86% | 56.00%

5.1.3 Learning event participants by disability
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Participants by disability

2014 LBC 12.77%
2014 Participants  [Z R 21.85%
2013 LBC 9.32%
2013 Participants 13.66%
2012 LBC 84.39% 8.54% S5 T
2012 Participants | NTENET A 7 O ER
70% - “75% 80% 855 | 90% 95% 106%

M Not disabled W Disabled Prefer Not to Say

5.1.4 Learning event participants by age

2012 2014

18 0.43% 20 0.59% 19 0.58% 8 025% 18 0.70% 20 0.67%

2.13% @ 91 2.86% 52 @ 2.01% | 80 3%

ﬁ“""";i
o e T i
———————
o
B OB
(. EC
B BQ 1
—
amb
o
=~
W
.
Y
'.‘5‘2"
~J
(=]

306 7.36% 261 7.66% 185 5.63% 216 6.80% 134 5.18% 191 6%

20 9.74% 361  11.36% 243 940% 377 @ 13%

[ ]

| 3"@7'|' 10.18%

et A e

Age bands

302 9.43% 327 9.60% 299 9.10% 281 8.84% 230 889% 203 10%
| .
533 | 12.83% | 474 | 13.91% 421 12.81% 441 13.88% 325 1257% 386 13%

791 19.04% 607 17.81% 640 19.47% 558 1756% 456 17.63% 520 18%
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18.31% 502 || 15.80%

e

|
18.46% 1558% 602
L

13.35% 443 13.48% 427 13.44% 341 13.19% 381 13%

g
n
|
-
{T¢]
=]
w
)
Tt

288 876% 202 9.43%
= 25+

20.00% —
18.00% - i
- 16.00%
| 14.00%
| 12.00%
10.00% e
| 8.00%

6.00% -

4.00% | — e Wt

200% __“ _ )
0.00% l = —— . : " S S

=20 21-25 26-30 31-35 36-40 41-45 46-50 51-55 55-60 61+

B Participants = LBC

5.1.5 Learning event participants by sexuality

Participants by sexuality

2014 LBC 27.00%
2014 Participants :32.37%
2013 18C WL 71.45% 182%  22.73%

6% 26.50%

2013 Participants

2012 LBC ER ' 69.48% : 8% 29.05%
2012 Participants  TER S E T 27.03%
0% 20% 40% 60% 80% 100%
W Bisexual @ Hetrosexual Homosexual Prefer Not to Say
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2014

t1

15 9 027% 8 025% 13 0.50% 9 0.30%

0.36%

0.32%

Bisexual

m_m 2,368 69.48% 2,346 71.37% 2270 71.45% 1687 65.24% 2,117 i':f')'1:46%

&1 1.86% 45 1.42% 49 1.89% 38 1.30%

871 2650% 722 2273% 837 32.37% 803  27.00%

Prefer Not to | Homosexu | Heterosex

5.1.6 Learning event participants by religion

Buddhist 23 0. 55% 0.38% 0.40% 041% 18 0.70% 14 0%

-549‘74%1 1,653 50.29% 1,613 50.82% 1229 47.53% 1477 50%

84  2.02% 188% 46 140% 58 1.83% 40 155% 55 2%

mm' 2 006% 9 033% 6 023% 5 0%
m

1 35% 2 02% 49 149% 63 202% 50 193% 57 2%
______ 713 2169% | 649 20.44% 461 17.83% 621  21%
337% 78 237% 108 344% 89 344% 99 3%

i 21 80%1 724 22.03% 656 20.63% 689 26.64% r6_34 lf 22%

42

3.42% 115

11 0.26% 7 021% 9 027% 8 063% 4 0.15% 5 0.17%

5.1.7 Learning event participants by marital status

Participants | wec
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Married
or Civil
Partner
Not

Married
or Not

Civil
Partner

1160

834

592

44.86%

32.25%

22.89%

1,593

1,135

559

48.46%

34.53%

17.01%

1,365

1,038

564

46.01%

34.98%

19.01%

6. My appraisal scheme profile

This section details the profile for employees who have completed their personal development
scheme by April 2014.

1,514

1,194

582

47.66%

37.58%

18.63%

|67

Definition: My appraisal is the council’s internal one to one, manager and employee !
. appraisal procedure. Overall employees are rated as exceeding expectations, meetmg
o Jﬂ expectations, developing in role and not meet expectations.

6.1 Annual appraisal profile

6.1.1 Appraisal rating by department

1,384
484 21.08% 1,659
05 esswl 2015
164 6:22% 2,248
188 28.66% 424
233 27.80% 484
150  35.55% 241
135 32.85% 235

ts e P ping |
Mee ECtatIOIIS Developing in r
X ole

50% 10%
72.26% 145 76.30%
B400% 171 709
85.25% 223 "842%
64.63% 42 6.40%
57.76% 116 13.84%
57.11% 31 7.35%
57.18% 33 8.03%

Does not meet
expectations

6.1.2 Appraisal rating by gender
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1%

2,327 100%

0.35% 2296 100%

| 083%| 2398 100%
0.11% 2637  100%
0.30% 656 100%
0.60% 838 100%
0.00% 422 100%
1.95% 411 100%
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2014 appraisal by gender

Mafle

Female

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B Exceeding expectations B Meets expectations ®EDeveloping inrole & Does not meet expectations

Exceeding Does not meet
Meets expectations| Developing in role
expectations expectations

457 31.91% 39 58.59% | 0 9.29% 3] 021%

P m 315 2131% | 1,070 72.40% 88| 595% 5/ 0.34%
EEI TaEw 1,28 eaa oA 677 0k

104 6.12%  1.468| 86:35% | 127 7.47%| 1| 006%

224 2720% 61.48% | 1009% |10 122%

169 20.69% 588 71.97% 57 6.98% 3| 031%

[ ssmal 72 sl eal 7esWl 4l 01z

..... 6.40% 780 83.24% 950 044% | 2[ 021%
i 0000%d o [RN0T00% o i ooo‘g@; 6l o0o00%

0.00% 0 0.00% 0 0.00% 0 0.00%

e o001 [ ol00 G T0i00% o000
0 000% 30 9091% 3 9.00% "0 0.00%

6.1.3 Appraisal rating by ethnicity

2014 appraisal by ethmuty

White

Prefer Not to Say 0'%6

BME

0% 10% 20% 30% 40% 508 60% 70% 80% 90% 100% |

M Exceeding expectations ®@ Meets expectations @Deveioping inrole W Does not meet expectations
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Exceedmg Does not meet
Meets expectations| Developing in role
expectat ex pectatlons

- 2485%  613] 62.68% 1186% 6 0.61%

2013 164 17.05% 719 74.74% 75  7.80% 4 0.42%

m*em:;
3.48% 111 3 0.32%
 000% d  0.00% f;u-?E—_:'; 0 0.00%
66.67% e_ 8 70% A 145%
9. e T.12.-7'0°,4,!lL _-,!TO.E %
a2 sasek|  ee &721% o1 7%k 7| _9‘59%
304 24.03% 894 70.67% 64  5.06% _3 0.24%

0 000%

119, 722°/h— 1,426 86.53% | ma o 625%"‘

6.1.4 Appraisal rating by disability

| Prefer Not to Say

Disabled

Not Disabled

0% 10% 20% 0% 40% 50% 60% 70% 80% 0% 100%

B Exceeding expectations @ Meetsexpectations #&Developing inrole i Does not meet expectations
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Exceeding Does not meet
Meets expectations| Developing in role
expectations expectations
[ 130, 02% / .1.143! 59*78% Wl L—_"_;!84 E 2%' K =N }1L1 ;5'—_“0 58%

2151% 1439 7199% 620% 6  0.30%

FezsT% IR ez IS

2013 36 17.91% 149 7413% 15

T W 75 i B B

MO 0 0% o msse o 6

BEEM 1 4400% | 13 5200% 1| 4009
. 18 1875% 71| 73.96%

Prefer Not to Say

6.1.5 Appraisal rating by age

100.00% 2014 appraisal rating by age

100.00%

90.00%

80.00% s ——— 75.56%

70.00% Bz s 64:22%

57.42% 59.15% 60.05%

s K

60.00%
50.00%
40.00%
30.00%
20.00%

10.00%

0.00%

-

<=20 21-25 26-30 31-35 36-40 41-45 46-50 51.55 56-60 61+

HExceeding expectations B Meets expectations ® Developing in role M Does not meet expectations
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Exceeding Does not meet
Meets expectations
expectatlons expectations
Bl o 000%  2/10000% 0 000% 0 000%
0.00% 0 0.00%

<=20 2013 0 0.00%] '6 100% |

BN 0 se G omom o owe 2 s

21-25 65 69.89% 6 6.45% 0 0.00%
_ C1481% 43 : T3 EEe% T 0] 0:00%

NIl st 4 _.l'_ B2 5041% 10 813% 0 000%
'. 30 59 62.72% | 9.09% 0.90%
[ -8 T 2 __:f"__h . % N3B% 1 041%
- '58 150 68.18% 12]  5.45%) 0 0.00%
mmmmﬁ

o e M A s s BT

40 18.60% 154 71.62% | 20_ 30% 0.45%
108 36.12% 161 5385% L 936% 2 067%

75| 20.83% 269 74.72% 15 4.16% 1 0.27%
e e o N TR

80 2077% 278 '7220%' 25 649%___ ‘27- 0.51%

2014 [ 122p 31 04% | _' 236 | 60. 05% 32 _a__ 154,, _"E_)'_.')_r'g;if’/;,
| 2013 | 75_ 20 83% 264 73 3% i 1 027%
i-,; 88 2.6.91"/0 - _ == == _, re— { —

77,0.120. 87%_
5

3 1788 170 7556%
27| 15.00% 145 80.56%
ﬁ@@s 06% 161 90.45%|

6.1.6 Appraisal rating by sexuality

0!

0.00%
0.00%
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Prefer Mot to Say

2014 appraisal by sexuality

Bisexual

Heterosexual

Homosexual

0% 20% 40% 60% 80% 1005%

B Exceeding expectations @ Meets expectations & Developing inrole & Does not meet expectations

527 30.96% 1006 59.11% 15'& 9.28%
371 22.26% 1,183 70.97% 107 6.42%

11
6

| 72

Exceeding Does not meet
Meets expectations| Developing in role
expectations expectations

ZULB 1 10000% | 00 0.00%) @ 000% g
0  0.00% 0  0.00% 0 0.00% 0
Bisexual 2012 s 1 12 I ' . %Ogl ||ﬁ' 1 Ltﬁét’:ﬁg/% ‘l"llhﬁ" TT?T
2011 1 12.50% 8 75.00% ! 12.50% o

0.00%
0.00%

~ 0.00%

0.00%

0.65%
0.36%

.___ — i:_._.._ e — . E!....._...._.__-_:_r.; ‘ —

Heterosexual —j——
2012 163 9.35% 1458 3371%. 116 6.66% “v*ﬁp | 0:20%
2011 18] 6.26%  1,573| 85.44% 151 820% 20 041%

Ml 12 4e15% 0 38.46% | 153e% 0

7| 25.00% 18 64.28% 3 10.71% 0

Homosexual b e e
2012 9 4[Tvasiom L ed| etasm || [aT0% AL

- ' 3 1M.11% 22| 81.48% 2 7.41% 0

130 27.48% 202 6173% 49 10.36% 2

Prefer Not to Say 1-0-0. 17, 36% 44 ?— 7974% 3-2\ 55 <L 2
37| 697%| 528 8516% 52| 839% 37

m 45 591% 647 | 85.02% 68  8.94% 1

6.1.7 Appraisal rating by religion

2014 - FINAL

0:00%
0.00%

14.81%

0.00%
0.42%
0.35%
5.97%
0.13%



2014 appraisal by religion

L e e R e e e ————a

. Sikh
Prefer Not To Say
Other

None

Muslim

jewish

Hindu

Christian

Buddhist

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%  100%
B Exceeding expectations  HMeets expectations & Developing inrole s Does not meet expectations
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Exceeding . L
: Meets expectations| Developing in role
expectations

Does not meet

expectations
5 41.67% 7. 58.33% 0 000% 0 0.00%
Buddhist BECTEN (S0 o [EERERe (e000% o (000 | 0 [ i0.00%
BN ol o000%| 6l es7iwl 1 1429%) 0 000%
1 14.29% 6, 85.71% 0 0.00% 0 000%
S 327 3059% ) 742 69.41% 0 0.00% 0  0.00%
- 2013 253 21.03% 860! 71.49% 86  7.50% 4  0.33%
Christian EESEM 104 2% i0e3[ sa0anl w2 72tk & 047%
89 6.55% 1147 B4.46% 19 8.76% 3 0.22%
~14] 3256% 25| 58.14% 4 9.30% 0 0.00%
8| 17.39% 38| 8261% 0 0.00% 0 000%
EEM o sTel 48 esaew| d sm% 0l 000%
2 426% 43| 91.49% 2 426% 0/ 0.00%
B 3 4000% 2 40.00% 1 20.00% 0 0.00%
2013 0 0.00% 8| 100.00% 0/ 0.00% 0 0.00%
B o0 oo 11l oooow G 00k 0 0.00%
0 0.00%) 11/ 100.00%; o/  0.00% 0/ 0.00%
14 29.17% 31| 64.58% 3 6.25% 0 0.00%
| 2013 | 7 16.28% 33 76.74% 3 6.98% 0 0.00%
BRSEE 2 es% 40 wotm| 1] 227% ol 000%
1 2.04% 44 89.80% 4  8.16% 0 0.00%
S 63 3s21% 252 54.43% 48 9.94% 2 0.43%
2013 110 23.76% 326 70.41% 26  5.62% 1 0.22%
EXN 59 12.20% 383 79.79% 36 7.50% 2 0.42%
[ 2011 | 39| 7.20% 458 84.50% 45  8.30% 0 0.00%
X 24| 2857% 50 59.52% 8  9.52% 2 238%
| 2013 | 15 18.99% 59 74.68% 5  6.33% 0  0.00%
BEEDM 4 ase% 7l eesew| 7 ssewl 0 0oo%
| 2011 | 3 353% 76 89.41% 6  7.06% 0 0.00%
| 2014 | 120 34.29% 198 56.57% | 30 8.57% 2 057%
T | 2013 | 82 19.85% 305 73.85% 23 557% 3. 0.73%
| 2012 | 31| 6.86% 391/ 86.50% 30  6.64% g 0.00%
[ 2011 | 29|  5.43% 459  85.96% 46 861% 0 0.00%
N 1 25.00% 3 75.00% 0 0.00% 0  0.00%
| 2013 | 2| 33.33% 4 66.67% 0 0.00% 0 0.00%
[ 2012 | 1/ 20.00% 4| 80.00% 0 0.00% 0 0.00%
| 2011 | 0 0.00% 4 100.00% 0 0.00% 0  0.00%

7. Absence profile

This section shows the breakdowns for employees with sickness absence and maternity
absence.
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7.1 All sickness and long term sickness profile

This section details the profile for ali employees absent due to sickness between October 2013
and September 2014.

? Definition: long term sickness absence is defined as a period of absence which

continues for 20 or more working days. Any periods shorter than this are therefore
® ;[ considered to be short term.

7.1.1 Total sickness

2014 Sickness

Sickness days lost

Sickness periods

0% 20% 40% 60% B0% 100%

H Short term sickness W Long term sickness

7.1.2 Sickness by gender
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LBC headcount

Long term sick days lost

| Long term sick periods
All sickness days lost

All sickness periods

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

# Female & Male

Pl T o
s m'4 | .% 17 907 68.77% 183 67 78%
L“"Eé"éj;"é?;"a% _2'1..;§4gu.-
2010 [EIRTREL -F27152%_ 538 Eﬁazgﬁz%@ g-f"""“
938 2918% 8126 3121% 87 3222% 5462 3324% 1096  34.41%
;i __i__‘- 53%'0% ?m 31.71% 106 32 n', ,.’4?239% |41 2'3‘.5" 35.10%

10 970 66:76% 66.15%

2 081

7.1.3 Sickness by ethnicity
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2013 Sickness BME vs LBC

LBC

Long term sickness days lost 3 52.05%

Long term sickness periods

All sickness days lost

All sickness periods

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

HBME HWhite & Unknown

:_1,333 as73% 11, 623 44 39% 118 *3/5 74 8008 43 74% 1204 40.59%

2013|1209 9762% 10,189 39.13% 109 oo 6304 3891% 1,122 35.32%
3 __ ’|| K .- .r_____ s
[13 6 38.48% 11 062 40.28% 17 _‘;;_f/: o] A f 4039% “1 188] 34, 86%
e e T O Bt RS O e Ml .._____

% E
2014 [1 430 49 06% 13398 51 16% | 134 o9t 9529 5205% | 1,443 48.65%
: 1857 57.78% 14531 55.81% 151 2,05'93 9,084 55.28% 1,858 58.48%

e —— e — — S— - —

2012 1962 5731% 15;547. 5661% |157' 2222 fo:7721 15593% ‘2036 [5974%
i f PR § S ki i i | A -

- 2,221 58.25% 18,166 57.31% 191 E/f = 11,724 57.44% 2,100 59.49%
B, 152 (521% 1,165 (445% 6  (238% 772 [422% 319 10.76%
(i) (2018550 148 460% 1317 506% 10 (370% 954  581% 197 (62%
S ECEEMN 126 871% (853 311% 11 (386% 546  (3.13% 184 540%

BN 108 283% 685  216% 9 2.74% 364  1.78% 199 | 5.64%

-‘ 1484 38.92% 12848 40.53% 128 89.02 5304 4078% 1231 34.87%

7.1.4 Sickness by disability
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LBC

tong term sick days lost

Long term sick periods

All sickness days lost

All sickness periods

70%

AR 2 579 | 88.47%

2,577 | 80.18%

R
2,780  81.91%

i M i

20

pl R 3168  83.08%

-

328 11.25%

410 12.76%

441 ';2.99'%'
PSRl 502 13.17%
6 1.56%
CUE 227 7.06%
EXN 73 s5.10%
EXl s a7s%

75%

& Not disabled & Disabled

Sickness Sickness days
periods last

2013 Sickness disability vs LBC

|78

80% 85%

90%

W Prefer not to say

Long term sick | LBC headcount
days lost

Long term
sick periods
21,4939 8208 82.95
0 % 214 % | 14,533
77.27 77.04
} 20,119 % 208 12,460
i amn 7898 8035 | _.
203900 For i | 22200 fopimi 12,02
25,056 07:.04 254 ;:"44 15,646
e 17.82 | Bt KA | e
4,666.5 % 44 hopaiit _._3,77_6
17.08 17.04
4‘1448 | % 46 % 3,124
B cl073) P EiaT0s -3
e | ] B Y Cocati 132805
18.10 19.51
5,737 o 64 % 4,259
306 1.16% O 0% 0
1,471 5.65% 16 5.93% 848
1,358 4.94% 16 5.61% 848
906 2.86% 10 3.05% 507

7.1.5 Sickness by age
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79.38
%
75.83
%o

Tras

%

B T | At

76.65

%

2062
%

' 19.01

176

Yo

%

20.87

%
0%

5.16%

4.86%
2.48%

0|

95%

2,664
2,628

2876

—

i
|

100%

89.82%
82.72%

84.39%

ceme e o Rk o ik

2,997

209
253
291

311

93
296

241
222

84.90%

| 7.05%

| 7.96%

| 8.54%

B.81%

3.14%
9.32%

7.07%
6.29%
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Sickness Slckness days Long term s:ck Long term sick LBC headcount
periods lost eriods EVERE

0.99% | 505 019% 0 0.00% 0:00% 0.61%

o | 1.09% 51 020% 0  0.00% 0 000% 8  025%

v 082% | 120 | o04a% | 2/ o070% 59 034% 20  059%
1.05% 68 021% 0  0.00% 0O 000% 30  0.85%

312% 4255  162% 4 155% 192 105% 72 2.43%

317% 454 1.74% 3 111% 187 1.14% 91  2.86%

395% | 354 120% | 1| 035% 20 0.11% 107 | 3.14%

3.86% 530 167% 5  152% 206 1.11% 127 | 3.60%

| 2013 | 6.42% 6542 2.50% 7 2.71% 249  136% 178 6.00%

_ 7.56% 1,670  641% 17 630% 1032 628% 216 6.80%

| 2012 | 9.13% 1,197 436% 11 3.86% 340 1.95% 261 7.66%

2011 | 9.83% 1,878 = 593% 17  518% 784  3.84% 304  861%

| 2014 | 13.21% | 19565 7.47% 23 891% 994  543% 351 11.83%

' 1 12.07% 2280 876% 27  10.00% 1,236  7.52% 381  11.36%

12.20% 2,355 B58% 25  877% 1,195 @ 6.85% 347  10.18%

11.49% 2423 7.65% 28 854% | 1,266  6.20% 354  10.03%

10.94% 25347  9.68% 21  814% 1651  9.02% 303 10.22%

B 10.27% 2182  8.38% 28  1037% 1,150  7.00% 281  8.84%
8 10.22% = 3,447 1255% 34 | 11.93% 2,441 | 13.99% 327  9.60%
8 | 2011 | 1251% 4,356 13.74% 46  14.02% | 2,896  14.19% = 372 10.54%

| 13.14% 26055  9.95% 11.24% 1699 9.28% 371 12.51%

o]
o

| 13.75% 4055 1557% 41  1519% 2,671 16.25% 441  13.88%
15.06% 3,723 13.56% 42  14.74% 2,300  1323% 474 13.91%
12.90% 3772 11.90% 32  076% 2297  11.26% 511  14.48%
15.33% 5034 19.22% 47  18.22% 3733 20.39% 495  16.69%
| 2013 16.80% 3629 13.94% 40  14.81% 1,963 11.95% 558  17.56%
2012 | 15.06% 4,742 17.27% 52  1825% | 3.331  19.08% 607  17.81%
- 14.00% 5096 16.08% 43 @ 1311% | 3338  16.36% 585  16.57%
1561% 41215 1574% 44 17.05% 2782 15.19% 491  16.55%
15.56% 3,669 14.09% 35 12.96% 1,998 12.16% 502  15.80%

m 1553% 4,361 15.88% 49  17.19% 2,684 1538% 531  15.58%
15.47% 5986 18.88% 67  2043% 4,170 20.43% 558  15.81%
13.31% 4050 1547% 44  17.05% 2907 15.88% 394  13.28%
| 2013 13.13% 4631 17.79% 41  1519% 3,401 2070% 427  13.44%
11.40% 4,958 1805% 43  1509% 3,704 21.22% 455 | 13.35%
12.40% 4,889 1542% 60 18.20% 3420 16.75% 440  12.46%
| 2014 | 981% 4754 2240% 39 1512% 4102  18.15% 201  7.92%
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Bisexual

Buddhist

&~
T
-
1]
i
L
(6]

2014 |
2012
2011
2014

2011
2014

2012
2011

2013
2012
2011

210

o NN N

ess p s days lost
6/ 021% 9 0:04%
6 0.19% 17 0.07%
16 047% 830 0.11%
- 16 - 0.42% 139 0.44%
2,128 75.97% 17,7915 69.38%
2,353 73.21% = 18,588 71.39%
2441 | 7192% 20,274 73.82% 2
2,645  69.37% 21,732 68.55%
46 1.64% 126  0.49%
50 1.56% 452 1.74%
54  159% 391 1.43%
50 1.31% 469 = 1.48%
621 22.17% 77164  30.09%
805 | 25.05% 6980 | 26.81%
883 |  26.02% 6767 | 24.64%
1,102 28.90% 9,359 || 29.52%

6.53% 3411
6.57% @ 2,199 |
6.48% é.?OO
0.07% 0
0.06% 5
0.06% 5
0.00% 0

13.10% 38  14.07%
8.01% 26/ 9.12%
852% | 30  9.15%
0.00% 0  0.00%
0.02% 0  0.00%
q.oz% | o 000%
0.00% 0  0.00%

7.1.6 Sickness by sexuality

Long term
sick periods
0 0.00%
0 0.00%
0 0.00%
1 0.30%
129 | 0.45%
189  70.00%
212 | 74.3%%
223 67.99%
ak 0.39%
7 2.59%
2 o7o% |
3 0.91%
73 | 28.63%
74 27.41%
71 24.91%
101 | 30.79%

7.1.7 Sickness by religion

ness p
18 0.62% 6
24 0.75% 68.5
10 0.29% 168
8 0.21% 96
1,463 50.18% | 15,016
1,652 51.40% 12,900
1,640 = 48.32% @ 14,453
1,623  4256% 13,262
51 1.75% 376
43 1.34% 651

ness days
lost
5 259

1
0.26% 0
0.61% 3
0.30% 1

57.21% | 149

49.54% 138

52.63% | 152

41.84% 140
143% 4
2.50% &3

ng term sick
periods

Long term sick
days lost
20 3

2,794 17.00%

1,371 | 7.85%

2,014 9.87%
0 0.00%
0 0.00%
0 000%
0 0.00%

Long term sick
days lost
. 5 |

0.00%
0| 0.00%
M 000%!
105 0.51%
11,947 | 66.14
11,430 | 69.56%
13,025 | 74.62%
13,909 68.14%
29| 016%
313 | 1.90%
176l 101% |
331 1.62%
6086 | 33.70% |
4689 | 28.54%
42545 | 24.37%
6,066 29.72%

| 80

036 7.43%
o044 | 7.16%
222 | 6.20%
o o0.00%
56| 1.76%
35 103%
o  0.00%

LBC headcount
6

0.23%

8 0.25%
1l Eo32%

9 0.25%
1988 = 75.31%
2,270 | 71.45%
12,368 69.48%
2394 | 87.82%
%7 1.40%
45 1.42%
39 114%

44 1.25%
608 | 23.06%

0 0.00%

990 | 29:05%
1,083 | '3068%

LBC headcount
12

0.39% , 0.11% 0.40%
0.00% 0 0.00% 13 0.42%
1.05% 155 | 0.89% 13 0.00%
0.30% 70 0.35% 10 0.00%
57.53% 10,778  68.67% 1408 47.47%
51.11% 7,536  45.86% 1,613 50.8%
53.33% 9,470 | 54.25% | 1,695 50%
42.68% 8,342 40.87% 1,733 49%
1.54% 243 | 1.32% 50 1.69%
1.11% 524 | 3.19% 58 1.8%
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2013
2012 |
2011
2014

2014

2012
2011
2014 §

e

Prefer not

2012

All sickness All sickness days
periods [oT34

Married or
Civil Partner
Not Married
or Not Civil

Partner

Prefer not to
sa

the female population.

75
65

12

57
64
72
57
629
679
785

722
138
133
140
143

595
646

1,159

12
18
27

1,182

1,087

279

2.21%
1.70%

0.24%

0.38%

0.24%
0.24%
1.96%
2.02%
2.12%
1.49%
21.58%
21.13%
23.13%

18.94%
4.73%
4.14%
4.12%
3.75%

18.66%

18._51 ‘_’_/a

19.03%

30.40%
0.27%
0.37%
0.53%
0.71%

301
178

13

106.5
87

190
531
480

534

226

4,362.7
4779.5
4,977

5,957
1,355
1462.5
1,894
942
4,508.7
5551
4,960
10,711
20

134
87

135

1.10% 2 0.70%
0.56% @ 1 0.30%
0.0§% 0 0.00%
034% 2 0,68%
032% 1 0.35%
0.60% 2 0.61%
2.02% 7 2.70%
152% 5 1.69%
194% 4 1.40%
071% 2 0.61%

1662% 37  14.29%

18.36% = 52 19.26%

1892% 51 | 17.89%

18.79% 55  16.77%
5.16% | 18 6.95%
562% | 15 5.56%
6.90% 15 5.26%
297% 8 2.44%

17.18% 43 16.80%

21.32% 54  20.00%

18.06% = 56 19.65%

33.79% 118 = 35.98%
0.08% 0 0.00%
0.51% 1 0.37%
0.32% 1 0.35%
0.43% 1 0.30%

47
28

0] |

64

53 |

160
403
322
564

90

2887

2985

2,710

3,982
955

1029

1,429

555

3971
3,187 |
7,116

96
20
68

0.27%
0.14%
0.00%
0.29%
0.30%
0.78%
2.19%
1.45%
2.20%
0.44%
15.71%
18.17%
15.53%
19.51%
5.20%
6.26%
8.19%

2.72%
16.80%
24.17%
18.26%
34.86%
0:00%
0.58%
011%
0.33%

7.1.8 Sickness profile by marital status

Long term sick
LBC headcount

46.39% 10,568

42.66%

10.95%

9,829

1,853

Long term
sick periods

47.50%% 108 48.43%
4417% 98  43.95%
12.01% 17 7.62%

7.2 Maternity absence profile

This profile details employees who have taken maternity absence. To enable an appropriate
comparison to the LBC population, for this profile only, the LBC population is limited to show only

7,221

6,693

1,144

7.2.1 Maternity by department
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47.11%

45.43%

7.46%

64
65

12

13
58
63
69
&7
578
649
690
705
96
108
115
111
754
656
743
816

10

1,353

1,030

583

| 81

2%
2%
0.17%
0.3%
0%
0%
1.96%
2.0%
2%
2%
19.48%
20.4%
20%
20%
3.24%
3.4%
3%
3%
25.42%
20.65%
22%
23%
0.17%
0.3%
0%
0%

34.73%

19.66%
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Maternity Headcount Maternity Percentage

2013 m 2013 -m_ 2014
o

38.9%

19.1%

31.58%
26.32%
8 Roar | 6% 12.96%

100.0%. 100%

7.2.2 Maternity followed by leaving

Maternity Percentage
2003 | 2014
| [

Career Break 34 31%

13:98%
Redundancy 5 29%
40.30%

6.12%

100%

7.2.3 Maternity by grade

Maternity . LBC (Women only)

74. 81%'

79 32% |

24.43% 12.61% 18.12% 15.74%

Manager 32

Senior Manager ' 1 2.56%

7.2.4 Matemity by basis

Maternity Headcount | Maternity Percentage g on(IV\J;omen

L 203 | 2o1a | 203 | 2014 | 203 | 201a
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Full time o 69.47% 71.21%

40 36 30.53% 32.43% 28.79%

Part time
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